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HLL Lifecare Limited

(A Government of India Enterprise)





         KANAGALA – 591225

HL/BG/HR/BDU/2019-21             
         
                                      Date: 20/07/2019


NOTICE INVITING TENDER 

Sub: Providing unskilled Manpower for BDU process work regarding.,

Sealed tenders are invited from experienced and registered Labour Contractors for attending the various works as per Annexure-B in our Bulk Drug plant on daily contract basis in line with the terms and conditions enclosed herewith vide Annexure-A & as per work details & number of man days mentioned vide Annexure-B for a period of Two year. 
Rates : To be quoted as per enclosed Annexure C
PF Code & ESI: Separate PF,ESI Code, Labour Licence (Central) ,GST registration is essential for participating in the tender    

The completed tenders should reach the undersigned along with E.M.D of Rs 1,00,000/- by D.D drawn in favour of HLL Life care limited, payable at SBI Nipani on or before 05/08/2019 by 17:00 Hrs. Tenders submitted after the due date will not be considered. 

The Management reserves the right to accept or reject any tender without assigning any reason and also to negotiate with the lowest quoted party. In case of back out from the commitment their EMD will be forfeited followed by black listing. The tenderers should be ready to attend negotiation on their own cost at Kanagala-591225/Trivandrum or at any other place fixed by the Company.

Tender details are also available on our web site.www.lifecarehll.com


   
Manager (HR)

Annexure-A
Terms and conditions

1. Section 101(Exemption of occupier or Manager from liability) of chapter X under the Factories Act 1948{(AII LXIII of 1948) 23rd Sept.1948) is applicable

2. The contractor should have separate PF code in his name to participate in the tender otherwise their offer will be rejected.

3. The contractor shall submit a valid license issued by the Authorities under the Contract labour (Regulation & Abolition) Act 1970 and also hold due Registration as an Establishment under the Shops & Commercial Establishment Act, if applicable.

4. Contractor will have independent ESI number allotted by the concerned authorities if required.

5. Contractor will have valid PAN account and GST registration
6. The work generally is to be carried out in all the shifts( First/Second/Third).
7. SSI/MSE units interested in availing exemption from payment of EMD should submit a valid copy of their Udyog Adhar registration certificate. But the Party has to provide Security deposit if Tender is awarded to them as per below cluase. If the Bidder is a MSME, it shall declare in the Bid Document the Udyog Aadhar Memorandum (UAM) Number issued to it under the MSMED Act, 2006. If a MSME Bidder does not furnish the UAM Number along with Bid Documents, such MSME Unit will not be eligible for the benefits available under Public Procurement Policy for MSEs Order 2012.

8. In case of award of contract 5% of work order value is to be deposited as Security Deposit.  The Contractor can furnish a Security Deposit in the form of Bank Guarantee (from any Nationalized Bank) in lieu of SD . This Security Deposit should be furnished within 10 days of the issue of the Contact. This Security Deposit will not bear any interest .The Security Deposit will be refunded after satisfactory completion of the contract. In case the Security Deposit is furnished in the form of Bank Guarantee, it should be valid for 6 months beyond the contract period for lodging the claims, if any. The Bank Guarantee should be furnished in the format prescribed by HLL.

9. Work is to be carried out strictly as per the schedule and any change in the mode of work if desired by us is to be implemented.

10. Workers engaged by contractor for aforesaid work shall be contractors employees and not of HLL Lifecare Ltd., Kanagala

11. It will be contractor’s responsibility to maintain proper discipline and control among the persons deployed by you within the premises of the Company.

12. There will not be any Employee Employer relationship between HLL Life Care Limited and the persons employed by Contractor for the aforesaid work.

13. HLL Lifecare Limited has no obligation with regard to statutory and other welfare   measures

14. Transport / conveyance of contractors workers is to be arranged by contractor and at his cost only.

15. The contractor and his workmen will not have any lien or right of employment as regular employees of HLL Lifecare Limited

16. In case of any damages caused to HLL Life Care Limited property by contractor / his workmen while executing the job, cost of the same shall be recovered from the contractor

17. The company (HLL Life Care Limited) reserves the right to cancel the Tender/contract at any time during the Tender period/contract period without paying any compensation and the decision of the HLL Lifecare Limited with regard to termination of contractual provision will be final and the matter cannot be referred to the court.

18. HLL Lifecare Limited will not be liable for any accident happened to contractors’ workmen while on work during the contract period. The contractor has to buy EDLI if applicable & personal accident insurance policy in respect of the employees deployed by him as per the Payment of Workmen compensation Act.

19. Contractor shall disburse the wages to his employees deployed by him for the concerned contract work on or before 7th day of subsequent month following, irrespective of whether HLL Lifecare Limited has settled any of contractors bills or not before that date. Contractor shall disburse the payment to his deployed employees in the presence of personnel of HLL Lifecare Limited OR the payment to the employees shall be released through Bank. Any delay in dispersing the payment shall be viewed seriously & shall be liable for penal actions @ Rs. 2000/- per day of delay subject to max of Rs. 10,000/-. Contractor who dispensing the salary through bank should produce the proof of distribution to HLL Lifecare Ltd.
20. Contractor shall arrange for the substitutes on the absence days
21. It is the contractor responsibility for the safety aspects of his employees deployed for the work. He should provide necessary safety equipments like Goggle, shoes, Gloves, Mask etc at his own cost to his employees deployed for the said work wherever necessary. The safety & quality policy of the Company shall be complied by the contractor. In case of non-compliance HLL may levy penalty on the contractor @ Rs. 1000/- per employee. 
22. Sub contract is not allowed.
23. On award of contract the contractor has to execute and agreement with HLL Life Care Limited.
24. Labour / Worker list should be furnished well in advance at the Security personnel of HLL Lifecare Limited at Main gate.

25. Contractor will comply with all the statutory norms including hours of work and Holidays / Rest.

26. Penalty clause is applicable
27.  ARBITRATION : If, a dispute arises out of or in connection with this contract, or in respect of any defined legal relationship associated therewith or derived there from, shall be settled amicably between the parties through negotiations and conciliation whether during the existence of the contract and after the completion or abandonment of the contract. In case the parties are not able to settle the dispute or difference through negotiations and conciliation, such dispute or difference shall be referred to a sole arbitrator who would be appointed by the Chairman & Managing Director, HLL, Trivandrum, as per the Arbitration & Conciliation Act,1996. The venue of the arbitration shall be at Belgaum. The language of the arbitration proceedings shall be in English.
28. Contractor is responsible for payment of Minimum Wages and statutory payments like PF, ESI etc in respect of the workers deployed by him for carrying out the duties covered under the contract.

29. In case the vendor is not registered under GST, HLL will not pay GST under RCM as the service is not notified by CBIC. If at any time during the tenure of contract the service is notified for RCM, the price shall be reduced by vendor or the order may be revoked and fresh tender will be called.

33. HLL Life care Limited will not be liable for any accident happened to contractors’ workmen while on work during the contract period. The contractor has to buy at his cost personal accident insurance policy in respect of the employees deployed by him as per the Payment of Workmen compensation Act.
34. HLL reserves the right to terminate the contract if the services are found unsatisfactory with two month notice.
Weekly Holiday, National/Festival Holiday

Every contract workman shall be allowed by the contractor in each week a holiday for one whole day for every 6 days of continuous work and on declared National/festival holidays.

Annexure-B
Work Details

A. Un Skilled Works to be carried out Daily in all the 4 shifts
1. Bringing materials from Bulk Drug storage areas to work spot at ground floor, first floor and GMP room.  

2. Shifting of drum from storage to production area

3. Charging the chemicals and materials to the reactors with all safety precautions as process is hazardous in nature.

4. Centrifuging/Filteration/Drying/Milling/Micropulverising/shifting and packing with understanding safety rules & precautions.

5. Drawing the intermediate material from dryer & centrifuge.

6. Loading, unloading material from dryer & centrifuge.

7. Shifting of Hydrogen, Nitrogen cylinders from various levels inside the plant.

8. Shifting reactant material from main plant to Hydro generator area & vice versa.

9. Preparing filter cloth for filtration for various filters.

10. Washing of acidic and chemical drums for handover to store/scrap yard.

11. Pasting of labels on all process chemical and intermediate product.

12. To carry out the process activities as per the instruction of Shift In-charge.

B. Number of Man days

     1. 7300 mandays approximately (1st  Year)

     2. 8400 mandays approximately (2nd Year)

_______________________________________________________________________
 Annexure-C
Format for Quoting Price Bid
Name & Address  of Contractor:

	Sl
	Details


	Unskilled

	1
	Wages per month
(For 26 Days)


	9334.00

	2
	Add 13.00% PF on wages


	1213.42

	3
	Add ESI @ 3.25 %

(Employer Contribution)
	303.36

	4
	Add Contractor Service Charges (Including cost of safety items & all statutory liabilities) 
	Per Month 

………….

	5
	Total (Sl.No.1 to 4)


	

	6
	Add GST @ ……% 


	

	7
	Total payable to Contractor Per Manpower Per Month
(Sl.No.5 + Sl.No.6)


	


Note : Manpower requirement will change as per the production run. Same will be communicated to contractor for arranging the manpower.








Signature of the contractor

Place:

Date:
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