HLL Lifecare Limited

Kanagala – 591225

HL/BG/HR/LENIN/RETENDER/2012                                   Date: 30.07.2014

TENDER NOTIFICATION

Sealed tenders are invited for issue of Uniform Cloth / Linen etc & other related works on contract basis in our OCP & UNIPILL at Kanagala for a period of TWO years.

 Nature of Work :

1. Issue of uniform cloths/Caps/Masks/Gloves etc. to all the employees working in    Steroidal and Non Steroidal Plant and also for the visitors. Accounting the same and     maintaining a register and other related works as informed by the Supervisor/Officer.

2. Maintain register of Uniform cloths for washing, signed by Supervisor.

3. Issue of Pen, Soap, Chapel Towel, and Napkin tools etc.to the employees as per schedule & instruction of in charge & maintaining the records for the same.

4. Switching the light/buttons, Compressor ON/OFF as per instruction of the   Supervisor.

5. Separate Manpower is to be provided for Steroidal and Non-Steroidal Plant.

6. Manpower should be provided for all three shifts in a day including public holiday and weekly off

7. No Person shall continue for more than eight hours per day.

8. Contractor has to submit the list of name of the employees (Extra two or three persons as spare) deputed for the work and same persons are required to attend work i.e. no changes will be allowed frequently.

9. The contractor shall supervise all the activities.

10. The quoted rate should be inclusive of statutory deductions as applicable.

11. The terms and conditions with other details are enclosed vide Annexure-I.

12. Separate PF code is essential 
The completed tenders with EMD of Rs.15000/- by D.D. drawn in favour of HLL Life Care Ltd & payable at SBI,Nipani should reach the undersigned on or before 16.08.2014 by 2.00 PM,  which will be opened on the same day at 2.30 PM / Convenient date. The management reserves the right to accept or to reject any or all tenders without assigning any reason and to negotiate with the lowest quoted party.

In case of back out from the commitment the EMD will be forfeited followed by black listing. The party should be ready to attend negotiation at their own cost at Kanagala-591 225 /Trivandrum or at any other place fixed by the Company. 

DY, General Manager (HR) 

To: Main gate Notice Board

OC

Annexure-W

Work Profile:

1. Issue of uniform cloths/Caps/Masks/Gloves etc. to all the employees working in    Steroidal and Non Steroidal Plant and also for the visitors. Accounting the same and     maintaining a register and other related works as informed by the Supervisor/Officer.

2. Maintain register of Uniform cloths for washing, signed by Supervisor.

3. Issue of Pen, Soap, Chapel Towel, and Napkin tools etc.to the employees as per schedule & instruction of in charge & maintaining the records for the same.

4. Switching the light/buttons, Compressor ON/OFF as per instruction of the   Supervisor.

5. Separate Manpower is to be provided for Steroidal and Non-Steroidal Plant.

6. Manpower should be provided for all three shifts in a day including public holiday and weekly off.(Quantum of work requires 6 manpower daily)

7. No Person shall continue for more than eight hours per day

8. Contractor has to submit the list of name of the employees (Extra two or three persons as spare) deputed for the work and same persons are required to attend work i.e. no changes will be allowed frequently.

9. All the activities shall be supervised by the contractor.

10. Any other related work assigned from time to time.

11. The persons deployed should have minimum SSLC or equivalent qualification.

Annexure-I

General Terms & Conditions   

1. The contractor should compulsorily issue identity cards with photos to each of his employee deployed for the work against the referred contract.

2. Setion 101(Exemption of occupier or Manager from liability) of chapter X under the  Factories Act(AII LXIII of 1948)23rd septemeber 1948 is applicable

3. The contractor should deploy the manpower as instructed. 

4. The contractor should have a valid license issued by the Authorities (ALC, Hubli) under the Contract labour (Regulation & Abolition) Act 1970 and also hold due Registration as an Establishment under the Shops & Commercial Establishment Act.

5. Work is to be carried out strictly as per the schedule and any change in the mode of work if desired by us is to be implemented and the contractor shall supervise the work.

6. Sub contract is not allowed. On award of contract the contract has to execute an  agreement with HLL Life Care ltd

7. Workers engaged by Contractor for aforesaid work shall be Contractors employee only and not of HLL Life Care ltd, Kanagala

8. Contractor is responsible for payment of Minimum and statutory payments  etc in respect of the workers deployed by him for carrying out the duties covered under the contract 

9. It will be contractor’s responsibility to maintain proper discipline and control among the person deployed by him within the premises of the Company.

10. There will not be any Employee Employer relationship between HLL Life care Ltd and the persons employed by contractor for aforesaid work.

11. Labour / Worker list should be furnished well in advance at the Security personnel of HLL Life care Ltd at Main gate.

12. HLL Life care Ltd has no obligation with regard to statutory and other welfare measures for the workmen employed by the contractor for the said work.

13. Transport / conveyance of workers engaged by the contractor is to be arranged by the contractor only wherever demanded and required.

14. HLL Life Care Ltd will not be liable for any accident happened to contractors’ workmen while on work during the contract period. The contractor has to buy EDLI/personal accident insurance policy in respect of the employees deployed by him as per the Payment of Workmen compensation Act.

15. The contractor and his workmen will not have any lien or right of employment as regular employees of HLL Life Care Ltd

16. The company (HLL Life Care Ltd) reserves the right to cancel the contract at any time during the contract period without paying any compensation and the decision of the HLLLife Care Ltd with regard to termination of contractual provision will be final and the matter cannot be referred to the court.

17. In case of any damages caused to our property by contractor / his men while executing the job, the cost of the same shall be recovered from the contractor.

18. Contractor will have independent ESI and PF code no allotted by the concerned authorities if required.

19. Contractor will comply with all the statutory norms including hours of work and Holidays / Rest.

20. Contractor shall disburse the wages to his employees deployed by him for the concerned contract work on or before 7th day of subsequent month following, irrespective of whether HLL has settled any of contractors bills or not before that date. Contractor shall disburse the payment to his deployed employees in the presence of personnel of HLL Life Care Ltd.

21. Personnel having   good physique (Medical Fitness certificate required) and from the age group of 18 to 35 years are required to be provided for the work

22. Contractor should have valid PAN number and Service tax registration number if required.

23. Contractor shall arrange for the substitutes on the absence days.

24. The contractor shall arrange for the Medical check up of his employees and produce the fitness certificate from the authorized hospital/Doctor before reporting for the work and thereafter arrange for medical check up of his employees every 6 months.

25. Security Deposit@ 5% of work order value applicable on award of contract which will be refunded by cheque without any interest on satisfactory completion of contract period.

26. It is the contractor responsibility for the safety aspects of his employees deployed for the work. He should provide necessary safety equipments like Goggle, shoes, Gloves, Mask etc at his own cost to his employees deployed for the said work wherever necessary

27. The safety & quality policy of the Company shall be complied by the contractor

Weekly Holiday, National/Festival Holiday

      Every contract workman shall be allowed by the contractor in each week a   

      holiday for one whole day for every 6 days of continuous work

	
	
	ANNEXURE-

	
	
	

	
	Contractor Name & Address
	

	
	
	

	
	
	

	
	
	
	

	
	
	
	

	Sl.

No.
	Particulars
	UNSKILLED

	1
	Minimum Wages Per Day


	   Rs.220.00

	2
	Add PF @ 13.65% 
	Rs.30.03

	3
	Add ESI @ 4.75%
	Rs.10.45

	4
	 Sub total.
	

	5
	 Contractor Profit per man day
	

	6
	Total of Sl. No. 1 to 5
	

	7
	Service Tax 
@          %
	

	8
	Net amount payable to contractor
per man day
	

	9
	Amount payable per month 

2 x 30.4 & Amount at col No. 8 
	

	
	
	
	

	
	
	
	

	
	Place
	Signature of Contractor
	

	
	Date
	
	


