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HLL Lifecare Limited

(A Government of India Enterprise)





                                           KANAGALA – 591225
HL/BG/HR/LAUNDRY/2019                                                        Date 02.07.2019

TENDER NOTIFICATION

Sealed Tenders are invited from reputed, registered and experienced Laundry Operators for the operation of our laundry machines in our Factory premises at Kanagala-591225 for cleaning of garments, Aprons, Clean room Dresses, Booties etc followed by Ironing of the same inside the Company premises on daily contract & piece rate basis for a period of TWO YEARS as per the details mentioned vide Annexure – (a) and at the terms and conditions vide enclosed Annexure – (b). 

Rate to be quoted as below:

	Sl
	Garments
	Qty for

 2 yrs 

(Approx)
	Lump sum rate per piece (Work includes washing, drying & Ironing, collecting the cloth and  giving back after wash etc).

	1
	Aprons
	10000 Nos.
	

	2
	Clean Room Dress
	100000 Nos.
	

	3
	Booties
	200000 Nos.
	


Quantities are approximate one and subject to variation.

The completed tender in all respects should reach the undersigned along with E.M.D   amount of Rs.5000/-by D.D drawn in favor of HLL Life Care Limited, payable at SBI, Nipani-591237 on or before 17 .07.2019 by 17.00Hrs. Tenders received after the due date will not be accepted. The Management reserves the right to accept or reject any tender at any stage without assigning any reason and the decision of the Management will be final in this regard. In case of back out the EMD will be forfeited followed by blacklisting. The tenderer should be ready to attend the negotiation at Kanagala-591225.Tender details are also available on our web.site www.lifecarehll.com

                                                                                                        Manager (HR) 

Annexure-(a)

1. Laundry equipments, detergents, stain removers, water etc will be supplied on HLL account

2. Washing, ironing and other related activities are generally to be carried out in General shifts. However the same is also to be carried out in Ist and IInd shift if required as per the instruction of the Officer in charge.

3. Contractor has to arrange iron equipments (Iron Boxes) on his own. The iron Boxes should be electrically operated and sufficient in numbers.

4. The contractor shall not the change the trained workers often and the same is to be done if required in consultation with Officer in Charge.

5. Contractor has to maintain laundry equipments in good conditions.

6. Contractor is responsible for any damage caused to Garments and laundry equipments and he has to compensate the losses as assed by the company.

7. The contractor has to fulfill the quality of washing and ironing as required by HLL

8. The contract shall be for a period of two years.

9. Contractor has to follow the “Quality and Safety Policy” of the Company.

10. The contractor has to engage sufficient manpower to carryout the entire activities.

11. Minor stitching works/repairs of torn cloth/replacement of buttons/Velcro etc to the garments is to be carried out by the Contractor without any additional charges.

      WORKING PROFILE WO

1. Collecting dress from Lenin room.

2. Segregating dresses, dipping in washing machine and add washing powder and soap oil.

3. Giving heating unto 600 C and rinsing for half an hour and change water twice and rinse for 5 minutes each time.

4. Manually clean the stains on the dress.

5. Take wet dresses and load it in hydro extractor and run it for 10 minutes.

6. Load the dresses now in tumble drier and completely dried dresses can be taken out after half an hour.

7. Segregating colour wise presswork is to be carried out by two people one in first shift and one in general shift.

8. Keeping the dresses separately, systemically in tray and issue to Lenin room. 

9. Minor repair of torned dresses and replacing buttons will be carried out by the contractor himself. 

(
Annexure –B

General Terms & Conditions   

1. The contractor should have a valid license issued by the Authorities (ALC, Hubli) under the Contract labour (Regulation & Abolition) Act 1970 and also hold due Registration as an Establishment under the Shops & Commercial Establishment Act.

2. The contractor shall ensure not less than Minimum wages eligible to the respective category /qualification as per the Wage Act to his contract employees.

3. Work is to be carried out strictly as per the schedule and any change in the mode of work if desired by us is to be implemented and the contractor shall supervise the work.

4. Sub contract is not allowed. On award of contract the contract has to execute an  agreement with HLL Life Care ltd

5. Workers engaged by you for aforesaid work shall be Contractors employee only and not of HLL Life Care ltd, Kanagala

6. Contractor is responsible for payment of Minimum and statutory payments like PF, ESI etc in respect of the workers deployed by him for carrying out the duties covered under the contract and HLL Life Care ltde will not be responsible for the payment of same.

7. It will be contractor’s responsibility to maintain proper discipline and control among the person deployed by him within the premises of the Company.

8. There will not be any Employee Employer relationship between HLL Life care ltd and the persons employed by contractor for aforesaid work.

9. Labour / Worker list should be furnished well in advance at the Security personnel of HLL Life care Ltd at Main gate.

10. The Bonus if any should be paid by contractor only for the workers deputed for work at our plant.

11. HLL Life care ltd has no obligation with regard to statutory and other welfare measures including leave wages for the workmen employed by the contractor for the said work.

12. Transport / conveyance of workers engaged by the contractor is to be arranged by the contractor only.

13. HLL Life Care Ltd will not be liable for any accident happened to contractors’ workmen while on work during the contract period. The contractor has to buy personal accident insurance policy in respect of the employees deployed by him as per the Payment of Workmen compensation Act.

14. The contractor and his workmen will not have any lien or right of employment as regular employees of HLL Life Care Ltd

15. The company (HLL Life Care Ltd) reserves the right to cancel the contract at any time during the contract period without paying any compensation and the decision of the HLLLife Care Ltd with regard to termination of contractual provision will be final and the matter cannot be referred to the court.

16. In case of any damages caused to our property by contractor / his men while executing the job, the cost of the same shall be recovered from the contractor.

17.Contractor will have independent ESI and PF code no allotted by the concerned authorities if required.

18. Contractor will comply with all the statutory norms including hours of work and Holidays / Rest.

19. Contract shall bear the entire raise in wages/payments and other statutory levies in respect of the employees deployed by him during the tenure of contract.

20. Contractor shall disburse the wages to his employees deployed by him for the concerned contract work on or before 7th day of subsequent month following, irrespective of whether HLL has settled any of contractors bills or not before that date. Contractor shall disburse the payment to his deployed employees in the presence of personnel of HLL Life Care Ltd.

21. Personnel having   good physique (Medical Fitness certificate required) and from the age group of 18 to 35 years are required to be provided for the work

22. The rates quoted should be valid till the completion of contract and will not be enhanced during any period of the contract.

23. Contractor should have valid PAN number and Service tax registration number wherever required.

24. Contractor shall arrange for the substitutes on the absence days.

25. On award of contract the contractor has to execute an agreement with HLL Life Care ltd in the prescribed manner.

26. The contractor shall arrange for the Medical check up of his employees and produce the fitness certificate from the authorized hospital/Doctor before reporting for the work and thereafter arrange for medical check up of his employees every 6 months.

27. Security Deposit@ 5% of work order value applicable on award of contract which will be refunded by cheque without any interest on satisfactory completion of contract period.

28. It is the contractor responsibility for the safety aspects of his employees deployed for the work. He should provide necessary safety equipments like Goggle, shoes, Gloves, Mask etc at his own cost to his employees deployed for the said work wherever necessary

29. The Contractor compulsorily should have separate PF establishment code in his name. In case not having PF code the same should be obtained and submitted before submission of first bill in case of award of contract. Contractors willing for the PF code only need to participate the tender & they should specifically mention in their quotation willingness to obtain the PF code as above. Otherwise their tenders will  be rejected.

30. The safety & quality policy of the Company shall be complied by the contractor

Weekly Holiday, National/Festival Holiday

Every contract workman shall be allowed by the contractor in each week a holiday for one whole day for every 6 days of continuous work 

                                                                                                                      Manager (HR)
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