Career Title: RECRUITMENT FOR PRODUCT IMPROVEMENT ENGINEER ON PERMANENT
BASIS FOR HLL LIFECARE LIMITED

Start Date: 22.12.2021 End Date:06.01.2022

Since our recruitment portal is currently under maintenance, candidates are advised to send
the necessary documents to recruiter @lifecarehll.com on or before 05.01.2022. Essential
documents to be forwarded are:

1. Duly filled Application Form (Photo must be affixed)

2. Educational Qualifications (10"/ 12"/ Graduation/ PG (as per the advertisement)/
Other Additional Qualifications)

3. Post Qualification relevant Experience (As per the advertisement). Without necessary

documents like Experience Letter/ relieving Letter/ joining documents, the experience

required will not be counted. No further communication will be sent to the candidates

in this regard. Candidates are advised to attach all relevant experience related

documents carefully.

Updated CV with Mobile Number and email address

Community Certificate (for SC/ST/ OBC)or Disability Certificate (for PH)

Latest Pay slip

Aadhar card
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Please mention the subject as “Application for PRODUCT IMPROVEMENT ENGINEER
position”

Incomplete applications will be rejected and no further communication will be shared inthis
regard. Detailed Job description is given below for reference.

HLL Lifecare Limited (HLL) is a Govt. of India Healthcare products manufacturing and
services Company based in Thiruvananthapuram, Kerala, India under the Union Ministry of
Health and Family Welfare. HLL is a global leader in the area of contraceptives, hospital
products and healthcare services. With 7 manufacturing units, 5 subsidiary companies and

having presence in more than 100 countries, HLL is positioned as a total healthcare solution
provider catering to the well-being of the society at large.

Designation : PRODUCT IMPROVEMENT ENGINEER (on REGULAR BASIS)

Department : HLL- PEROORKADA FACTORY

Duties and Responsibilities

Development of new compounding formulations for quality improvement of product
Quality improvement of chemical dispersions and emulsions

Development of in-house pre-vulcanized latex formulations

Introducing latest technologies in compounding and production areas to minimize the
wastage

Process improvement in compounding operation
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Requirements



Maximum Age : 45 Years as on 01/12/2021
Scale of Pay (For Regular Appointment): 16400 - 40500/-
Annual CTC: Rs.8.3 lakhs (approx.) at the minimum of the scale.
Qualification
Essential: BE/ BTECH (CHEMICAL ENGINEERING)
Post Qualification Experience

Essential: Minimum Five years relevant Experience in latex based condom/thread/
Water Systems etc.

The incumbent must have experience in

1. Erection of Centrifuging machine, D M Plant, Water Softener, homogenizer, Ball
grinding mill, powder wetting stirrer and other utilities as per the layout
Compound formulation for making latex for large manufacturing industries
Planning and preparation of latex compounds as per the production schedule
Experience in new product development

Experience in operations and maintenance of DM water plant

Workforce management including skilled and unskilled workers

Material balance and WIP of day to day operations

Experience in SAP
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No. of Positions : 01
Posting Location  : Trivandrum

Contract Type : Regular
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