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On 5th April, at our Peroorkada Factory Day, we 
launched our Diamond Jubilee Year, a countdown to 01 
March 2026, when HLL turns 60.

As you all know, HLL began with the single purpose 
of manufacturing condoms to support the National 
Family Planning Programme. From that humble 
organisation with 12 employees, HLL has grown 
phase by phase, and evolved into a one-of-its-kind, 
knowledge-centric, value driven service-oriented 
global healthcare delivery organisation with over 8000 
employees.

From the National Family Planning Programme in 
the ‘60s to COVID pandemic management, HLL has 
consistently been in the forefront. The reason for this 
sustained success? It comes down to one powerful 
factor: the TRUST we have earned from governments, 
partners, and communities. And that trust, I believe, is 
our greatest asset.  As we mark this historic moment, 
let’s honour every leader who paved the way and 
every worker who committed their lives to HLL. Their 
dedication has kept HLL strong and kept us going 
through all the ups and downs and challenges of these 
60 years.  

Moving forward, our aim is to ensure this journey of 
impact continues with even greater momentum. Vision 
2030, a strategic roadmap born from our collective 
ambition, will be our guiding light. It’s designed not 
just for achieving ambitious growth targets, such 
as reaching Rs 10,000 crore and attaining NavRatna 

C&MD'S Message

status, but, crucially, for deepening our societal 
impact in vital areas of healthcare. Our recent 
developments, including the revamping of AMRIT 
pharmacies, adding more features to Hindlabs, and 
various sustainable initiatives, are all the first steps 
of this next chapter.

As we step into this new chapter, I invite each of you 
to think critically and come forward with your ideas 
on 'how we can improve public health'. Your insights 
and efforts will be instrumental in shaping HLL’s 
future and I strongly believe the best things for HLL 
are yet to happen.

This Edition highlights HLL’s recent developments 
from Jan - April 2025. I encourage you to read & share 
your feedback with the editorial team.

With appreciation,

Dr. Anitha Thampi
Chairman & Managing Director
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From cancer medication to
cardiac stents, all under one roof.

Chain of Pharmacies across India,
Including premium Institutes.

Discounts upto 50% on Life saving drugs,
Implants & Medical supplies

A GOVT. OF INDIA INITIATIVE

By HLL Lifecare Ltd. (A Govt. of India Enterprise) Corporate & Regd. Office
HLL Bhavan, Poojappura, Thiruvananthapuram - 695012, Kerala, India

AFFORDABLE MEDICINES AND
RELIABLE IMPLANTS FOR TREATMENT

Reliable Healing
Starts Here
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As population growth outpaced 
resources and contraceptives 
remained out of reach for most, the 
nation planted its answer in Kerala’s 
fertile soil: “Hindustan Latex,” later 
renamed “HLL Lifecare.” No one knew 
then that this small seed would grow 
to change lives worldwide.

From its humble beginnings as a 
bold response to a national crisis, 
HLL has today grown into a world-
class, multi-product, multi-service 
healthcare leader, trusted globally 

for delivering high-quality, affordable, 
and accessible solutions through 
its knowledge-centric and value-
driven approach. Incorporated on 
01st March 1966, HLL will complete 
its 60-year journey on 01 March 
2026.  Dr. Anitha Thampi, C&MD, 
formally inaugurated HLL’s year-long 
Diamond Jubilee activities on 5th 
April 2025 at the Peroorkada Factory, 
a date strategically chosen to mark 
the anniversary of its operational 
commencement on 5th April 1969. 

HLL’S  DIAMOND 
JUBILEE  YEAR
COMMENCES

Dr. Anitha Thampi, C&MD, hoisting the Factory Day flag at HLL Peroorkada Factory on 5th April 2025
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The event featured a flag-hoisting 
ceremony and the unveiling of a 
new walkway specially built for the 
employees of the Peroorkada Factory. 

Dr. Anitha Thampi, in her address, 
stated “For a public sector enterprise 
to complete 60 years is a remarkable 
achievement. This milestone shows 
the vision of every leader who shaped 
HLL and the dedication of all who built 
this organisation.  

” While we take pride in our 
innovations, our greatest reward 
remains the global trust we have 
earned”, she said, adding that now, 
as we embark on Vision 2030, we will 
be expanding into newer areas of 
healthcare including nutrition and 
mental health.

“From Moods, our trusted condom 
brand that has served generations, to 
today’s range of over 70 healthcare 
products reaching more than 80 
countries, HLL has grown with the 
needs of the world”, said Shri Ajit. N, 
Director (Marketing). Under Vision 
2030, we are strengthening our 
marketing efforts to ensure that every 
person, whether in cities or remote 
areas, has access to our products and 
services. “Our aim is simple, no one 
should miss out affordable and quality 
healthcare”, he added. 

As part of the Jubilee year, a series of 
activities have been planned across 
key themes such as environmental 
awareness, public health outreach, 
expert-led knowledge sharing, 
and showcasing HLL’s journey and 
historical contributions.

Shri V. Kuttappan Pillai, SVP (T&O), 
Smt. L.G. Smitha, ED (O) & Unit Chief, 
Peroorkada Factory, VPs and other 
senior officers, officers from various 
units, union leaders, and employees 
were also present during the occasion.

" While we take pride in our 
innovations, our greatest reward 
remains the global trust we have 
earned”
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Dr Anitha Thampi has taken charge as 
the Chairperson and Managing Director 
(C&MD) of HLL on 09th April 2025. She has 
also been serving as Director (Technical 
and Operations) since 2023 and also holds 
additional charge as Director (Finance).

With over 30 years of experience in 
technical and managerial roles at HLL, Dr. 
Anitha Thampi brings deep institutional 
knowledge and a proven leadership 
record. Over the years, she has served in 
several key positions within the company. 
She was the Vice President of HLL’s 
Corporate R&D, led HMA as its CEO, and 
served as the CEO of Goa Antibiotics & 
Pharmaceuticals Limited (GAPL). She had 
also headed HLL’s HR Department and was 

the Unit Chief of HLL’s Peroorkada, Factory 
Thiruvananthapuram. 

Graduated from the University of Kerala 
with a B.Tech in Chemical Engineering, 
she obtained her M.Tech in Technology and 
Development and PhD in Municipal Solid 
Waste Management from IIT Mumbai.

In addition to her role at HLL, she also 
serves as the Chairperson of HITES, GAPL 
LifeSpring and HLFPPT.

Her parents are the late Shri R. Velayudhan 
Thampi and Smt Seethalekshmi Amma. 
Her husband, Shri Ajayakumar, is a Senior 
Designer at Ernst & Young. Their daughter, 
Smt Meenakshi A, and son-in-law, 
Shri Vardan Ratan Gupta are Research 
Scholars.

Dr Anitha Thampi
to lead HLL as
New CMD

Dr Anitha Thampi, C&MD greeting 
Dr J.P. Nadda, Hon'ble Minister of 
Health and Family Welfare, Govt. of 
India, in New Delhi on 28 April 2025.
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AMRIT 2.O:
A bold new look for a 
decade of affordable 
lifesaving solutions

Dr. Anitha Thampi, C&MD, unveiling the new AMRIT logo in the presence of Shri. Ajit .N, 

Director (Marketing) & Shri Benny Joseph, VP & GH (Pharma)
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In a strategic move marking 
its Diamond Jubilee year and 
commemorating a decade of service, 
HLL has introduced a refreshed visual 
identity for its flagship affordable 
pharmacy chain, AMRIT (Affordable 
Medicines and Reliable Implants for 
Treatment).

As part of this upgrade, AMRIT 
Pharmacies have been given a 
refreshed brand identity, reinforcing 
HLL’s commitment to accessible 
and affordable healthcare. The new 
logo and visual identity were formally 
unveiled by Dr. Anitha Thampi, 
C&MD in the presence of  Shri. Ajit 
N., Director (Marketing) at a special 
function held as part of Annual 
Marketing Conference on 24 April 
2025.

Speaking on the occasion, Dr. Anitha 
Thampi said, “AMRIT’s rebranding 
reflects our commitment to reliability, 
affordability, and increased reach. The 
name AMRIT embodies our eternal 
promise of trust, marking a new 
chapter in its journey.” 

“The new look of AMRIT shows our 
continued effort to stay relevant 
and connected with the people. It 
represents our focus on improving 
visibility, building trust, and reaching 

more communities with affordable 
and reliable healthcare solutions,” 
said Shri. Ajit N., Director (Marketing).

Shri. Benny Joseph, VP & GH (Pharma), 
and other senior officers and team 
members from AMRIT Pharmacies 
were present during the occasion.

The new logo features a capsule and 
medical cross positioned above the 
word ‘AMRIT.’ The refreshed identity, 
rendered in vibrant red and green, 
reflects the initiative’s core values: 
red symbolizes passion, speed, and 
dependability, while green represents 
eco-friendliness, reliability, and 
growth.

Since its inception in 2015 as an 
initiative under the Ministry of 
Health and Family Welfare executed 
by HLL, AMRIT Pharmacies have 
played a pivotal role in providing 
quality medicines, medical devices, 
and implants for critical illnesses 
at highly affordable prices, 
particularly benefiting economically 
disadvantaged sections. 

With this brand transformation, 
HLL has outlined ambitious plans 
to strengthen and scale the AMRIT 
pharmacy network across the country. 
With 220+ outlets already operational 
in premier institutions like AIIMS, 

JIPMER, and major government 
hospitals, the company aims to 
broaden its footprint to bring 
affordable healthcare closer to 
millions more.

The new phase of AMRIT will also 
focus on enhanced customer 
experience, including home delivery, 
improved product availability, digital 
integration, and wider presence, 
aligning with the Government of 
India’s healthcare accessibility 
goals. 

AMRIT is operated by HLL’s Retail 
Business Division, which also 
manages the HLL Pharmacy and 
HLL Opticals networks nationwide.

AMRIT’s Impact at a glance (as on 15 
January 2025)        

• Provides life-saving medicines and 
implants for critical illnesses at up 
to 50% lower prices.  

• Benefitted 600 lakh patients 
with medicines and healthcare 
commodities worth Rs 13,104 crore. 

• Enabled patient savings of 
approximately Rs.6,500 crore. ·        

• 222 stores across 25 states and 4 
union territories

• Created employment for 1,700+ 
individuals. 
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HINDLABS TRIDA
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The HINDLABS Diagnostic Centre & 
Speciality Clinic at TRIDA complex, 
Medical College Thiruvananthapuram has 
upgraded its facilities to improve patient 
experience and diagnostic efficiency. The 
expansion includes:

• A dedicated corporate lounge

• Training Hall for professionals

• Interactive Customer Reception Area

• Digital Radiographic Image sharing 

The new facilities were inaugurated 
by Dr Anitha Thampi, C&MD. HLL 
who reiterated HLL’s commitment to 
affordable, high quality diagnostics. Shri  
Ajith N, Director (Marketing) said the new 
facilities reflect our continued focus on 
combining technological advancement 
with customer-centric approach, ensuring 
quality services remain within reach for 
all sections of society. Shri Binu Thomas , 
VP (Procurement Services & GH-HCS) and 
other senior officers and team members 
of HINDLABS were present during the 
occasion.

Established in 2016, HINDLABS TRIDA 
was envisioned as a one-stop preventive 
healthcare facility offering lab tests, 
imaging services, and specialist 
consultations at rates significantly 
affordable than private diagnostic centres. 
Over the years, it has witnessed a steady 
rise in patient footfall, emerging as one 
of the most trusted diagnostic centres in 
Thiruvananthapuram.

The centre offers a comprehensive 
range of diagnostic services, including 
Radiology, Neurology, X-ray, Ultrasound, 
and an extensive menu of blood tests. With 
21 blood collection centres across the 
district, HINDLABS ensures convenient 
access for patients. The NABL-accredited 
lab operates 24x7 and also hosts 
specialist outpatient clinics in Cardiology, 
Gynaecology, Pulmonology, General 
Medicine, and Fetal Medicine. Additionally, 
it offers 28 customised health packages 
tailored to age, family history, lifestyle, and 
health status, promoting early detection 
and encourage healthier living.

upgrades facilities
for improved
Customer care
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HLL has served as a key healthcare 
provider to the Maharashtra government 
for seven years. Through its HINDLABS 
diagnostic brand, HLL has been delivering 
free diagnostic services across all 
government public health facilities in 
34 districts of Maharashtra under the 
National Health Mission and State Health 
Society. 

The partnership has expanded with 
HLL’s role as implementing agency 
for Maharashtra’s “Aapla Dawakhana” 
initiative.

HLL launches 30 Aapla 
Dawakhana Clinics in
Maharashtra; 103
more planned
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Currently, 30 Aapla Dawakhana clinics are 
operational in Thane, Kalyan-Dombivali, 
Nagpur, and Nashik. These clinics were 
launched on 25 April 2025 by Shri Ajit 
Pawar, Deputy Chief Minister and Shri 
Prakashrao Abitkar, Health Minister 
Government of Maharashtra. To better 
serve the working population, the clinics 
zoperate from 2 PM to 10 PM. Looking 
ahead, there is an upcoming expansion 
with 103 additional clinics scheduled to 
begin operations starting soon.

HLL also provides annual health 
screenings and diagnostic services 
for construction workers under 
Maharashtra’s Labour Department. 
The Aapla Dawakhana clinics offer 
free medical consultations, medicines, 
laboratory tests and other treatment 
services. This initiative focuses on 
underserved rural and urban slum 
communities across Maharashtra. 

This new Maharashtra project also align 
with HLL’s Vision 2030 goals for expanded 
healthcare access.
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HLL’s Sustainable Initiatives

RESPECTING
NATURE
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HLL has consistently shown that 
healthcare innovation can go 
hand in hand with environmental 
responsibility. From eco-friendly 
product design to efficient 
manufacturing and waste 
management, green practices are part 
of its core operations. Key initiatives 
include Solar Power Plant, Rain water 
harvesting, responsible packaging, 
and advanced biomedical waste 
solutions. HLL has also earned several 
recognition at both state and national 
levels, including the Pollution Control 
Board and Energy Conservation 

Awards for these efforts. 

Recently, the company has launched 
an exclusive Sustainable Projects 
Division to lead its green efforts and 
rolled out projects like ‘SustainEd’ to 
further strengthen its commitment 
to a cleaner, greener future.

Sustainable Projects Division(SPD) 
focuses on reducing environmental 
impact through green technologies, 
innovation, and community-based 
efforts. It works on practical 
solutions that help protect the 
environment while supporting 

development goals.

Key Focus Areas of SPD

• Renewable Energy

SPD promotes clean energy by 
implementing solar power systems, 
green hydrogen projects, bioenergy 
systems, wind energy, and small 
hydroelectric projects.

• Green Innovation & Technology

The division supports eco-friendly 
construction, green certification 
consultancy, R&D for sustainable 
technologies, and the creation of 
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innovation hubs.

• Training and Capacity Building

SPD trains institutions, local bodies, and 
communities to adopt sustainable practices 
through awareness programes and skill 
development.

• Energy Efficiency & Resource 
Conservation

SPD encourages smart energy use and 
efficient resource management to cut costs 
and reduce environmental damage.

• Waste Management and Circular Economy

It promotes responsible waste handling by 
reusing, recycling, and recovering materials 
to turn waste into value.

• Water and Sanitation

Ensuring access to clean water and safe 
sanitation for communities, healthcare 
centres, and public areas.

• River Rejuvenation

SPD supports projects that restore river 
health, ensuring clean water, protecting 
biodiversity, and building climate resilience.

• Clean Air Projects

Clean air is essential for public health. SPD 
works on reducing emissions and pollution 
to ensure healthier environments.

SPD plans to expand its green efforts across 
India. Future plans include:

• Developing zero-waste models in over 100 
towns and urban local bodies

• Creating a national e-learning platform for 
sustainability education

• Increasing renewable energy installations 
by 50%

• Using AI and smart technologies in waste 
and water management

• Promoting climate-resilient infrastructure 
in both urban and rural areas

With the launch of SPD, HLL has taken a 
bold and timely step towards ensuring a 
more sustainable and healthier future.

Thinkal

SustainED

Solar Plant
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THINKAL Project

HLL’s THINKAL project is a prime 
example of HLL’s commitment towards 
innovation and sustainability. A 
game-changer in menstrual hygiene 
management, THINKAL provides women 
with safe, eco-friendly, and cost-
effective alternatives. With over 10.73 
lakh menstrual cups distributed across 
seven states and the Union Territory of 
Lakshadweep, the initiative addresses 
health, environmental, and social 
challenges. It has helped reduce nearly 
10,000 tons of sanitary napkin waste 
and 13,250 tons of carbon emissions. 
Recognized under Kerala’s Fourteenth 
Five-Year Plan and supported by major 
corporations like Air India and Indian Oil 
Corporation, THINKAL highlights HLL’s 
dedication to sustainable practices and 
environmental care

‘SustainEd’ Project 

 SustainEd’ is another novel eco-
friendly initiative of HLL. It aims to 
integrate advanced waste management 
solutions in educational institutions. 
The first phase, implemented at Cotton 
Hill Girls Higher Secondary School in 
Thiruvananthapuram, introduced a 
pioneering initiative where students 
transitioned from disposable plastic 
pens to refillable ink pens, significantly 
reducing plastic waste. The project also 
includes an ink dispenser, a 15m³ biogas 
plant for organic waste treatment, 
special bins for inorganic waste, clean 
water dispensers, and HLL-developed 
incinerators for sanitary pad disposal. 
By instilling eco-friendly habits in 
young minds, HLL aims to create a new 
generation of environmentally conscious 
citizens.

Herbal Garden 

At the Corporate R&D Centre in Akkulam, 
Thiruvananthapuram, HLL maintains a 
thriving herbal garden that cultivates 
over 100 species of medicinal plants, 
which are used for research and the 
development of in-house products.

With these efforts, HLL is leading 
the way in making healthcare more 
sustainable, proving that innovation and 
environmental care can go hand in hand.

Rainwater Harvesting

Herbal Garden 



HLL FAMILYAPRIL 202522

As part of its continued efforts to 
promote menstrual hygiene and 
sustainability, Chennai Petroleum 
Corporation Limited (CPCL), in 
collaboration with HMA launched 
a menstrual cup distribution drive 
under the Project THINKAL at the 
CPCL Polytechnic College, Manali 
on 05th April 2025.

The initiative primarily targeted 
women in the communities of 
Manali, Ennore, and Thiruvottiyur, 
with the aim to create awareness 
about menstrual health while 
encouraging the adoption of eco-
friendly alternatives.

CPCL-HMA join hands
for Menstrual health

The event was inaugurated by Shri 
Gomuraj, DGM (Admn.), CPCL, who 
distributed M-Cups to selected 
beneficiaries. A key highlight of 
the event was the release of an 
informative booklet that offers 
comprehensive guidance on safe 
and hygienic use of menstrual 
cups.

Project THINKAL, a flagship 
programme of HMA, is designed 
to promote menstrual hygiene 
management and reduce 
the environmental impact of 
disposable sanitary products by 
advocating sustainable solution 

through Menstrual Cups. The initiative  
has received positive responses for its 
inclusive and educational approach 
at national level, reaching out to 
underserved communities and equipping 
women with knowledge and resources.
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OTHER MILESTONES

HLL collaborates with the Land Ports 
Authority of India (LPAI) to introduce 
the “Pink Room” initiative on 21 Jan-
uary 2025 at LPAI Headquarters. This 
project provides dedicated spaces at 
land ports for women travellers and 
children, ensuring safety, comfort, 
and dignity. (Present: Shri Vidyadhar 
Jha, Director (Operations), LPAI; Dr. 
S M Unnikrishnan, VP (Marketing  & 
Group Head (FMCG), Smt. Rekha Rai-
kar Kumar, Member (Finance), LPAI; 
Shri Vivek Verma, Secretary, LPAI, 
and others.)

HLL signs a Memorandum of Agree-
ment (MoA) with the Ministry of 
Health and Family Welfare (MoHFW) 
for the procurement of 50 BHISHM 
Cubes under Project ‘Aarogya Maitri’ 
on 14 February 2025.

Shri J P Nadda, Hon'ble Minister of 
Health and Family Welfare inaugu-
rating AMRIT Pharmacy at AIIMS 
Bhubaneswar on 14 April 2025.
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A W A R D S  G A L O R E

Dr. Roy Sebastian, SVP i/c & HR Head-Lifespring Hospitals, Hyderabad), 
receiving ‘NARAKAS RAJBHASHA Award’ from Shri. Nityanand Rai, 
Minister of State for Home Affairs, for excellence in implementing the 
Official Language Hindi, among the Southern-Western Region.

Shri Gokul V Babu, PFT receiving “BEST STATUTORY SAFETY OFFICER” 
Award

Shri Ajeesh N, AFT receiving “BEST SAFETY WORKER” Award.

Shri Gangadharan Nair K P, PFT receiving “BEST SAFETY WORKER” 
Award

PFT receiving ‘SURAKSHA PURASKAR’ for outstanding safety perfor-
mance in very large Industries category.

Shri V. Kuttappan Pillai, SVP (T&O) & GBDD, receiving the SAFETY 
Award 2024 from Shri V. N. Vasavan, Minister of Ports, Cooperation 
& Devaswoms, Government of Kerala, on behalf of Peroorkada Fac-
tory on 04 March 2025.
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A W A R D S  G A L O R E

PFT receiving ‘ABHINANDAN PATHRA’ for Best Safety Committee in 
very large Industries category.

Shri. Rajkiran D & Smt. Amina S, CEPD Dept receiving First Prize for 
SAFETY QUIZ competition.

Smt. Nabeesath H, Stores Dept receiving First Prize for SAFETY ESSAY 
Malayalam competition.

Smt. Archana Devi P, HR Dept receiving Second Prize for SAFETY ES-
SAY English competition.

Shri. Syam Kumar S, Engineering Dept receiving First Prize for SAFETY 
POEM competition.

PFT receiving Second prize for BEST PRACTICES IN HSE MANAGE-
MENT System from National Safety Council.
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Shri V. Kuttappan Pillai, SVP (T&O), 
inaugurated a free Medical Check-
up camp for the neighbouring com-
munity of Peroorkada Factory on 11 
February 2025.

Dress distribution at Govt. Old age 
home Malamukal, Nettayam on 05 
April 2025.

Launch of renovated Kitchen Area at 
Cheshire Home, Kowdiar on 03 April 
2025.

PFT

C
S
R U

PD
AT

ES
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Renovated ward at Mental Hospital, 
Oolampara on 21 April 2025.

A free Medical Check-up Camp for 
the neighboring community, held 
on 25 February 2025. Shri Mukund R, 
ED(O) & UC and other Senior officers 
of AFT are seen

Children’s Park, Concordia UPS 
opened on 23 April 2025.

C
S
R

AFT

U
PD
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ES
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HLL KFB. donated academic laboratory instruments, chem-
icals, and charts to Govt. Kannada Higher Primary School, 
Haragapur Gad on 29 March 2025, in the presence of Shri. 
Tom B Mathew, GM (O) & UC, Shri. B Gururaja, GM (Prodn) 
i/c, Shri. Veerendra H, DGM (HR), Union Representatives, and 
school staff.
Other CSR contributions during March 2025 include:
• SS rack for Govt. Kannada HPS, Kanagala
• Smart class interactive panels for schools in Konankeri 
• and Haragapur
• Bunk beds to Ekstasis Orphanage, Sankeshwar and Yog • 
• Samadhi Math, Nipani
• Incinerators and sanitary napkins to Govt. Degree College, 
• Nipani; Ladies Hostel, Sankeshwar; and Rani Channamma 
• University, Belagavi
• RO water systems to schools in Baad and Kesti
• Academic lab items to schools in Kanagala and Haragapur 
• Gad (Marathi Medium)

C
S
R U

PD
AT

ES
KFB
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Handing over School essentials to 
Govt. Kannada Higher Primary School, 
Haragapur on 28 March 2025..

Handing over Academic Laboratory 
Equipment, Chemicals and Charts to 
Govt. Marathi Higher Primary School, 
Kanagala on 28 March 2025.

C
S
RUP
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UPDATES CORPORATE HEAD OFFICE

Dr.Anitha Thampi, C&MD, launching 
the eOffice (eFile) System and the 
Power BI Dashboard on 06 January 
2025 to enhance efficiency and data 
analytics. Shri Ajit N, Director (Mar-
keting), and Shri. V. Kuttappan Pillai, 
SVP (T&O) are also seen.

Team Performance MoU of 
Manufacturing Units for the year 
2025-26, signed on 15 April 2025.

Hindi ‘Rengothsav’ and Quiz 
competition held at PFT on 20 March 
2025.
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UPDATES PEROORKADA FACTORY TRIVANDRUM

Training Programme for Support 
Staffs conducted on 21 April 2025.

Dr. Anitha Thampi, C&MD with dele-
gates from Karunya University dur-
ing their visit on 17 February 2025.

Induction Training for newly Joined 
Executives held on 06 February 2025.
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Smt. Reshmi M S, STI Counselor, 
Government Medical College, Thiru-
vananthapuram, delivered a talk on 
13 February 2025, as part of the Con-
dom Day celebration.

Smt. Smitha L G, ED (O) & Unit Chief, 
distributed  “Vijay Diwas” Awards for 
the month of January on 10 February 
2025.

Members of the Safe Forum, Pero-
orkada Factory, perform a Flash Mob 
& Street Play at Manaveeyam Veedhi, 
Thiruvananthapuram, on 24 January 
2025. The event was held in associ-
ation with Vimukthi (Anti-Narcotic 
Campaign) & Citizen Sentinel App 
Road Safety Awareness.
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A training session on Basic Life Sup-
port was conducted by the MIGO Eco 
Safe Forum on 19 February 2025.

Dr. Ammu Varghese, delivering a talk 
on Dental care conducted by Able 
Eco Safe Forum on 20 March 2025.

Dr. Arun B Nair, Professor Medical 
College, Thiruvananthapuram deliv-
ering a talk on “Mentoring the Youth 
-The way forward” in a session con-
ducted by Alert Eco Safe Forum, on 
12 March 2025.
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Shri B. Gururaja, Punjab Education 
Board, Mohali, inspects the Sanitary 
Napkin Plant on 21 February 2025.

Annual General Medical Check-up 
Camp organised for employees on 
27 January 2025.

Procurement Team, Ministry of 
Health, Tanzania visits the factory 
on 07 April 2025.

UPDATES KANAGALA FACTORY BELGAUM
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Suggestion Month was observed 
from 1 to 28 February 2025 encour-
aging employee engagement in 
HLL’s suggestion scheme.

An awareness programme on “NPS 
Pension Benefits” conducted on 21 
April 2025.

A training programme on “Equip-
ment Calibration” conducted on 28 
April 2025.
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The Product Improvement Depart-
ment, and the Clinical Research 
Group jointly organised the MedTech 
Conclave, “Collaborative Insights: 
Uniting Medical Experts for MedTech 
Innovation,” on 06 February 2025.

Training session for the employees 
of Purchase, Finance, Sales Depart-
ment on “General Financial Rules”, 
held on 24 March 2025.

Shri. Muraleekrishnan R, Group 
Director, Chemical Systems Group, 
VSSC delivering a session on “Poly-
mers for Space Applications” as part 
of the National Science Day on 09 
May 2025.

UPDATES AKKULAM FACTORY TRIVANDRUM

UPDATES CORPORATE R&D CENTRE
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UPDATES KAKKANAD FACTORY KOCHI

UPDATES HLL MANGEMENT ACCADEMY

Smt. Renu Raina, DGM (Technical) , 
NRPL Panipat inaugurating M-Cup 
distribution Project “Samvedna” 
at Government Women’s College, 
Gohana, Sonipat, Haryana on 24 
March 2025. Dr. Krishna S H, Manag-
er (Public Health Projects)-HMA, Dr. 
Shamsheer Hooda, Principal, Govt. 
Women’s College, Gohana, Shri. Sat-
ish Kumar, Vice Principal and Shri. 
Nitish Kumar Singh, Manager (CSR), 
NRPL Panipat are also seen.

HLL signs MoU with South East-
ern Coalfields Limited (SECL) to 
improve menstrual hygiene man-
agement for school girls in 22 Gov-
ernment Schools on 11 March 2025. 
Shri Biranchi Das, Director (Person-
nel), SECL. Shri Suresh Babu P M 
AVP (Social Health Initiatives), Shri 
Shamnad DVP, Division Head, HMA 
and Shri C.K. Pathak, General Man-
ager (Civil), SECL are also seen.

Shri Nirmal Kumar Dube, Deputy 
Director (Implementation) & Head 
of Office, Regional Implementation 
Office (South - West), Department of 
Official Language, Ministry of Home 
Affairs, Kochi conducted OL Inspec-
tion on 28 April 2025.
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HLL signs an MoA with AIIMS Kaly-
ani, West Bengal, on 15 January 2025 
to manage and operate Diagnos-
tic Radiology Services (X-ray, CT & 
MRI). Shri Joseph Savy K. J., AVP i/c & 
Business Head (HCS)-HLL, and Prof. 
Dr. Ramji Singh, Executive Director, 
AIIMS Kalyani are seen.

Shri S. Viswanathan, IAS, Deputy 
Chairperson, Chennai Port Authority 
and Smt. J. P Irene Cynthia, IAS, Man-
aging Director, Kamarajar Port Lim-
ited, visit AMRIT Pharmacy VOCPA 
Hospital, Tuticorin on 24 January 
2025.

UPDATES RETAIL BUSINESS DIVISION

Dr Col Ashok Puranik, Executive Di-
rector, AIIMS Guhahati, inaugurating 
First Jan Aushadhi Centre operated 
by HLL in Assam on 01 February 2025.

UPDATES HINDLABS
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Shri Nelendu Kumar Singh, C&MD, 
Central Coal Fields Limited-CCL, 
Ranchi inaugurating AMRIT CCL on 
26 January 2025.

HLL signs an MoU with Konni
Government Medical College, 
Pathanamthitta, Kerala, for setting 
up HLL Pharmacy & Surgicals, on 03 
February 2025.

Dr. Padmanabhan Medical Superin-
tendent Inaugurating HLL Pharmacy 
& Surgicals at Tribal Specialty Hospi-
tal Agali, Attappadi, Palakkad on 24 
March 2025.
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Smt. Mini Sukumar, Member of the 
Kerala State Planning Board deliver-
ing a session on ‘Understanding Gen-
der’ as part of International Womens 
Day at Sargam Hall on 07 March 2025. 
Dr Anitha Thampi, C&MD inaugurated 
the session.

Nirbhaya self defence training pro-
gramme by Kerala Police Self De-
fence Team held at PFT on 06 March 
2025.

International Womens Day 2025 at 
CMO

UPDATES WOMENS DAY - 08 MARCH 2025
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Dr. Mary Matilda, Motivational Speak-
er and Trainer, and Former Principal 
of Maharaja’s College Ernakulam 
delivering Women’s Day Talk at KFC.

UPDATES SPORTS

Dr. Anitha Thampi, C&MD handing 
over the MOODS CUP Trophy insti-
tuted by HLRORC to Veeram FC, the 
winners of the Tournament held on 
22 March 2025.

Sports Meet organised for the em-
ployees at Kakkanad Factory on 25 
April 2025.
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CHO

Bremjith B Bharathan 
DM (Engg.)

Karthik B Khanapure
DM (Engg.)

Kayalvizhi G
Worker Trainee

ArathiI K K
MG1

Lijin G L 
MG1

Balamurugan O
Manager (IP)

Jayesh J R
MG1

Hari R 
DM (PP)

Prakash R S
MG1

Rahul  V A
DM (F)

Bablu Kumar Manjhi
DM (Marketing)

Seema Behera
DM (Marketing)

Dr. Krishna S H, Manager 
(Public Health Projects)

Vimal Mohan 
Manager (Marketing)

Ajay Kumar Kaushal
Manager (Marketing)

Joju Alexander
DM (WMD)

Sarath Kumar G
DM (Engg.)

Anjana Krishnan
Manager (Marketing)

Lavanya S
DM (Engg.)

Dhanya M S
DM (WMD)

Unni S
DM (HR)

Prateek Arya
DM (Marketing)

W E L C O M E  T O   H L L  F A M I L Y

Ajesh U
MG1

Raj Ganesh R 
DM (Engg.)

Athul Raj K 
DM (Engg.)

Jinoth Kumar P
Manager (HR)

Deepak Surendran N S 
Officer Grade 1

Dwaragesh K 
DM(PKG)

Krishna Kumar Rajak  
DM (Engg.)

Jinu G Mathew
DM (Marketing)

AFT

PFT
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Sambhu T Nair
MG1

Renjith V G
MG1

Shanmugasundaram B
DM HR

Dalip Kumar
DM Engineering

Siva Ganga K N
DM (F)

Sudhir Khalko
Manager Pharma

Shamnad J
MG1

Sarath K
MG1

Ilango R
DM Engineering

Siju Alias
MG1

Bishal Ekka
Manager Pharma

W E L C O M E  T O   H L L  F A M I L Y

Sneha C
MG1

KFB KFB

Rajesh R          
AVP(RBD)

Rajeev RV
AVP (D&D&S)

Ajay Venugopal
DVP (CQA)

Sajith M S          
AVP (PSD)

Dr. Renjith M C
DVP (HCS)

Raji L
DVP (F&A)

Banu S V  
AVP (R&D)

Dr.Lakshminarayanan 
Ragupathy 
AVP (R&D)

Shouvik Ghosh  
AVP (RBD-ER & WC)

C O R P O R A T E  L A D D E R

Rajan P M
DVP (Co-ordination)

Dr. Nireesh PH
DVP (SPD)

Hari R Pillai
DVP (HCMD - WC)

CHO
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Renjith.S.R
DGM (Legal)

Praveen Kumar G
DGM (IBD)

Ram Gopal Shukla
DGM (RBD)

Deepak Kumar Saroj                
DGM (GBDD)

Balsingh P
DGM (HCS)

Sanjay Kumar Gupta 
DGM (RBD)

Jayakumar A 
DVP (HCS)

Ramanathan C T
JGM (F)

Dr. Reji Krishna U 
DGM (CBD & AQUA)

C O R P O R A T E  L A D D E R

Yogendra Sharma
DGM (RBD)

Sunil Kumar K
DGM (CBD)

Thangaraj P
DGM (IT)

Aswin A S
DGM (PSD)

Rahul R            
DGM (PSD)

Akhil G S
DGM (T&O)

Rashmi Nair  
DGM (F)

Sanoop V
SM (Engg.)

Kavita Singh
SM (PSD)

Nishant Ji Srivastava           
SM (HCS)

Ratnakar Kishore Gupta                  
SM (H&ND)

Livin P Nansen
DGM (HCMD - P&S)

Rahul Kakkar
SM (DP)

Susha S Nair
SM (HR-RBD)

Vivek V S
SM (HR)

Sreekantan C S  
Manager (F)

Karpaga Lakshmi Y  
Manager (F)

Nazeer A
SM (F)

Santhosh Kumar P K  
SM (HR)

Santhosh D C
SM (WHD)

Anilkumar S R   
SM (RBD)
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C O R P O R A T E  L A D D E R

Chinta Lakshmana Reddy 
Manager (HCS)

Reshmi R K  
Manager (F-HCS)

Anuja  P  Manager 
(PMG-FMCG)

Vishal Agarwal  
Manager (DP)

Jagadeesh G 
Manager (CBD & Hindlabs)

Santhosh S J  
Manager (IT)

Suryakant Mishra 
Manager (HCMD-WC)

PNK Sivakumar 
DM (ERP)

Sandhya G  
Manager (F)

Gopika G Nathan
DM(IT)

Kavitha Rajesh 
DM (HR & Materials)

Dinesh P 
DM(F&A)

Muralidharan K  
DM (CC)

Anand L  
DM (IBD-CO)

Lekha P           
DM(F&A)

Prasad K R
DM (PSD)

Meera B S
DM (IT)

Suvarna.P
DM (HR)

Rajesh P R     
DM(F&A

Divya P S     
Officer Grade 2

Kumar E  
DM (Mktg-CBD)

Santhosh Kumar R  
Officer Grade 3

SubramanianT 
DM (F&A)

Subha S       
Officer Grade 3

Ajay Kumar Singh
DM(RBD)

Anil Kumar 
DM (RBD)

Malla Sanat Kumar 
DM (RBD)

Suneesh S R 
Officer Grade 2

Gopi Krishnan Nair R 
AM(Purchase) (Ms.GAPL)

Sambhu Potty S  
DM (HR)
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S Hema
MG5

Muraleedharan Nair RK 
MG3

Radhakrishna  Pillai G  
MG3

Deepthi Renjith   
MG4

Smitha S      
Officer Grade 2

Padmapriya S 
MG6

Meena M V      
MG6

C O R P O R A T E  L A D D E R

Deepak D 
DGM (Purchase)

Bosco K 
Officer 2

Jayaprakash M R Sanil Kumar S G 
Officer 2

Gokul V Babu
SM (Safety)

Sindhu T C
Officer 2

Vijesh V V 
Officer 2

Siba R 
Officer 2

Suni Varghese 
Officer 2

Babu T 
Officer 2

Sunu B
Officer 2

Shaji A K 
Senior Grade 2

Prasanna Kumar B 
Officer 2

Lal Kumar E 
Officer 2

Sugunan V K 
Officer 2

Vijayakumar G 
Officer 4

Nevin David M 
DGM(CEPD)

Smitha L G 
ED(O)

PFT

RaniI C 
Senior Grade 2

Prasad S 
Senior Grade 2

Dileep Kumar L 
Senior Grade 2

Manikantan G 
Senior Grade 2

Anjana S 
MG6
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C O R P O R A T E  L A D D E R

Arun Kumar G 
MG6

Ragini V 
MG6

Rajesh R 
MG5

Bitto Benny
MG5

Sreejith S V 
MG4

Aswathy B 
MG4

Sreejith G 
MG4

Gracemol N S 
MG3

Anjali C P 
JG1

Sajan C A 
MG4

Binu V S 
MG4

Natesh R 
MG4

Prakash S 
MG4

Manesh I S 
MG4

Suresh Kumar L S 
MG4

Gireesh Kumar V S 
MG4

KiranT 
MG4

Ashok Kumar B S 
MG4 Sanil Kumar S S 

MG4

Azoora Beevi
MG6

Mukund R
ED(O)

Udayakumar J
MG5

C S Jakate
SG-3

K S Wathare
SG-3, 

S M Khanappagol
SG-3

Vinsen Raj
MG5

Sanal Kumar
MG5

Shaji S
MG5

Viji V
MG4

Jayakumar A
MG4

AFT

KFB
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C B Kalyani
MG-5

S A Amate
MG-5

S M Yadanaik
SG-1

S B Kalyani
MG-5

D N Khade
MG-5 

Rajum Naik
MG-5

P M Khade
SG-1

Bindu Mathew
SG1

Muralidharan K
DGM (Production)

Sony Thomas 
SG2

Govind R Yaragddri
MG-5

Sudeep B
DGM

Kamal V
SM 

Vidyarani S Wajare
JG-3

Lijy T K
DGM 

Sachin Sapakale
MG-5

Sudhir Kerimanu
MG-5

M A Bayannavar
MG-5

KFC

IFC

C O R P O R A T E  L A D D E R

M S Jamuni
SG-3
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R E T I R E M E N T

Santhosh Cherian C         
SVP (Finance)

Parameswaran
Namputhiri E 
VP (HR) ic

Dr. Jayasree V K    
AVP (OL)

Sampath Kumar K  
AVP  & BH (WHD & INB)

Jayashankar R  
AVP (CQA) & MR

Rajesh Kumar 
DM (HCS)

Krishna Kumar P Nair 
DM (Liaison)

Ampily G 
Sr. MO

Muralidhar Rao Banala 
DGM (RBD)

Sunil Kumar K 
DGM (CBD)

T V Ramesh Babu   
Jr. MO

Sambhu Potty S  
DM (HR)

Selvarajan E
DGM (F)

Subrata Ghosh
Manager (CBD)

Subrahmanian K 
SM (CBD & RBD)

Anilkumar S R   
SM (RBD)

Satheeschandran G  
M (CO) ic, IBD

Anil Kumar R 
Officer Grade 5

Arun Damodar Pawar   
Jr. MO

arinder Singh 
SG2

Babu P                 
JGM-Stores     

Sajeevkumar K G 
Officer 5- Electrical              

Satheesh Kumar K V
Executive Director  I/C ,  
Commercial & Bo

Sureshkumar M D
Officer 5-Mech      

Ramachandran S                       
Officer 4-Electrical     

Sekharan Nair G
Officer 3-Primary Production

Girikumar K
Officer 3-Blpm- Pkg

Rajendra Kumar M D
Officer 3-Pkg           

Gopakumar K
Officer 3-Primary Production

PFT

Geetha B S  
PS to CMD (DGM)

CHO
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S V Kori
MG-4

V T Bhosale
MG-5

Ajithakumar G
DM

M D Khanapuri
MG-2

Gopakumar Nair K
SG3

Balakrishnan  V
SG2

Gangadharan Nair V                       
SG 3, Blpm- Pkg

S K Chavan
O5

M K Peerjade
O5

R D Kalungada
SG-5

S M Khanappagol
SG-3

K S Wathare
SG-3

R A Pattar
SG-1

Navas S                                 
Officer 3-PP

Dileepkumar P             
Officer 3-QA          

Mariamma K T       
SG 5-Sales          

AFT

KFB

KFC

Anilkumar P J             
Officer 3-QA         

R E T I R E M E N T
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O B I T U A R Y

Gajendrakumar N  
DVP (HR-HCS)

Prashanth T S 
MG1

IFCCHO
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H L L  H I N D I

एचएलएल ने महाराष्ट्र मेें 30 आपला 
दवाखाना क्लिनिक लॉॉंच किये; 
आगे 103 क्लिनिक की योजना 
तैयार की गई ।
एचएलएल ने सात वर्षषों तक महाराष्ट्र सरकार के 
लिए प्रमुख स्वास्थ्य सेवा प्रदाता के रूप मेें कार््य 
किया ह।ै अपने हिन्दलैब्स प्रभाग के माध्यम से, 
एचएलएल राष्ट्रीय स्वास्थ्य मिशन और राज्य 
स्वास्थ्य सोसाइटी के तहत 34 जिलोों मेें सभी 
सरकारी सार््वजनिक स्वास्थ्य सुविधाओं मेें मुफ्त 
नैदानिक सेवाएं प्रदान कर रहा ह।ै
महाराष्ट्र की “आपला दवाखाना” पहल के लिए 
कार्यान्वयन एजेेंसी के रूप मेें एचएलएल की 
भूमिका के साथ इस साझेदारी का विस्तार हुआ ह।ै
वर््तमान मेें, 30 आपला दवाखाना क्लिनिक ठाणे, 
कल्याण-डोोंबिवली, नागपुर और नासिक मेें कार््यरत 
हैैं। इन क्लिनिकोों का शुभारंभ 25,  2025 को उप 
मुख्यमंत्री श्री अजीत पवार और स्वास्थ्य मंत्री श्री 
प्रकाशराव अबितकर द्वारा किया गया। कामकाजी 
आबादी को बेहतर सेवा प्रदान करने के लिए, 
क्लिनिक दोपहर 2 बजे से रात 10 बजे तक चालू 
होते हैैं। भविष्य मेें, मई 2025 को प्रचालन शुरू 
होनेवाले 103 अतिरिक्त क्लिनिकोों के साथ एक 
आगामी विस्तार ह।ै 
एचएलएल महाराष्ट्र के श्रम विभाग के अंतर््गत 
निर्माण श्रमिकोों के लिए वार््षषिक स्वास्थ्य जांच और 
नैदानिक सेवाएं भी प्रदान करता ह।ै आपला 
दवाखाना क्लिनिक निःशुल्क चिकित्सा परामर््श, 
दवाइयां, लैब टेस्ट और अन्य उपचार सेवाएं प्रदान 
करते हैैं। यह पहल पूर ेमहाराष्ट्र के वंचित ग्रामीण 
और शहरी झुग्गी समुदायोों पर केें द्रित ह।ै

एचएलएल ने कमजोर आबादी की स्वास्थ्यरक्षा मेें 
सुधार लाने के लिए राज्य सरकार के श्रमोों का 
समर््थन करता ह।ै यह नयी महाराष्ट्र परियोजना 
विस्तारित स्वास्थ्यरक्षा पहूूँच के लिए एचएलएल 
के विज़न 2030 लक्ष्य के साथ संरखेित करती ह ै।
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डॉ. अनिता तंपी 
एचएलएल के 21 वाँ
अध्यक्ष एवं प्रबंध निदशेक

डॉ.अनिता तंपी ने 09 अप्रैल 2025 को 
एचएलएल के अध्यक्ष एवं प्रबंध निदशेक 
(सी & एम डी) के रूप मेें कार््यभार ग्रहण 
कर लिया ह।ै वे 2023 से निदशेक 
(तकनीकी एवं प्रचालन) का कार््य भी 
संभालती हैैं और उन्हहें निदशेक (वित्त) का 
अतिरिक्त चार््ज भी हैैं।
एचएलएल मेें तकनीकी और प्रबंधकीय 
भूमिकाओं मेें 30 से अधिक वर्षषों के अनुभव 
के साथ, डॉ तंपी को गहन संस्थागत ज्ञान 
और सिद्ध नेतृत्व रिकॉर््ड ह।ै इन वर्षषों मेें, 
उन्हहोंने कंपनी मेें कई प्रमुख पदोों पर काम 
किया ह।ै वे एचएलएल के कॉर्पोरटे आर & 
डी के उपाध्यक्ष, एचएमए के सीईओ और 
एचएलएल की सहायक कंपनी गोवा 
एंटीबायोटिक्स एंड फार्मास्यूटिकल्स 
लिमिटेड (जीएपीएल) के सीईओ के काम 

संभालती थीीं। वे एचएलएल के एचआर 
विभाग के प्रमुख और तिरुवनंतपुरम के 
पेरूरकड़़ा की कंपनी की विनिर्माण यूनिट के 
प्रमुख थी।
उन्हहोंने केरल विश्वविद्यालय से केमिकल 
इंजीनियरिंग मेें बी टेक स्नातक की उपाधि 
प्राप्त की। उन्हहोंने आईआईटी मुंबई से 
प्रौद्योगिकी और विकास मेें एम.टेक और 
नगरपालिका ठोस अपशिष्ट प्रबंधन मेें 
पीएचडी प्राप्त की। 
एचएलएल के अलावा वे हाइट््स, 
लाइफस्पप्ररिंग, एचएलएफपीपीटी के अध्यक्ष 
भी हैैं।
उनके पिता स्वर्गीय आर. वेलायुधन तंपी और 
माता सीतालक्ष्मी अम्मा हैैं। उनके पति श्री 
अजयकुमार, अर््नस्ट एंड यंग के एक वरिष्ठ 
डिज़़ाइनर हैैं और उनकी बेटी मीनाक्षी ए, ह।ै
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अमृत 2.O
एक दशक के लिए 
किफायती जीवन रक्षा 
समाधानोों की मजबूत पहल
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एचएलएल ने अपने हीरक जयंती वर््ष और अमृत पहल का एक 
दशक पूर ेहोने के उपलक्ष्य मेें, अपनी प्रमुख किफायती फार्मेसी 
श््रृृंखला, अमृत (उपचार के लिए किफायती दवाएं और 
विश्वसनीय उपकरण) के लिए एक नूतन दृश्य पहचान पेश की 
ह।ै
इस उन्नयन के भाग के रूप मेें, सुलभ और किफ़़ायती स्वास्थ्य 
सेवा के प्रति एचएलएल की प्रतिबद्धता को  मजबूत करते हुए 
अमृत फ़़ार्मेसियोों को एक नई ब््राांड पहचान दी गई ह ै। डॉ. अनिता 
तंपी, अध्यक्ष एवं प्रबंध निदशेक  ने 24 अप्रैल 2025 को 
वार््षषिक विपणन सम्मेलन के सिलसिले मेें आयोजित एक विशेष 
समारोह मेें श्री अजीत एन, निदशेक (विपणन) की उपस्थिति मेें 
नए लोगो और विज़़ुअल पहचान का औपचारिक रूप से 
अनावरण किया।
इस अवसर पर डॉ. अनिता तंपी ने अपने भाषण मेें कहा, “अमृत 
की रीब््राांडिग विश्वसनीयता, वहनीयता और वर्द्धित पहुुंच के प्रति 
हमारी प्रतिबद्धता को दर्शाती ह।ै अमृत नाम विश्वास के हमार े
शाश्वत वाद ेको दर्शाता ह,ै जो हमारी यात्रा मेें एक नया अध्याय 
अंकित करता ह।ै” 
श्री अजीत एन, निदशेक (विपणन) ने कहा - “अमृत का नया रूप 
सुसंगत बने रहने और लोगोों से जुड़़े रहने के हमार ेनिरंतर प्रयास 
को दर्शाता ह।ै यह दृश्यता मेें सुधार, विश्वास का निर्माण और 
किफायती और विश्वसनीय स्वास्थ्य सेवा समाधानोों के साथ 
अधिक समुदायोों तक पहुुँचने के हमार ेफोकस को दर्शाता ह।ै” 
इस अवसर पर श्री बेन्नी जोसफ़, वीपी & जीएच (फार्मा) तथा 
अमृत फार्मेसीज के अन्य वरिष्ठ अधिकारी एवं टीम के सदस्य 
उपस्थित थे। 
2015 मेें स्वास्थ्य एवं परिवार कल्याण मंत्रालय के तहत 
एचएलएल द्वारा कार्यान्वित एक पहल के रूप मेें संस्थापित 
होने से, अमृत फार्मेसियोों ने विशेषतः आर््थथिक रूप से वंचित वर्गगों 
को गंभीर बीमारियोों के लिए गुणवत्तापूर््ण दवाएं, चिकित्सा 
उपाय एवं उपकरण उच्च किफायती मूल्य पर उपलब्ध कराने मेें 

महत्वपूर््ण भूमिका निभाई ह।ै 
इस ब््राांड परिवर््तन के साथ, एचएलएल ने दशे भर मेें अमृत 
फार्मेसी नेटवर््क  को मजबूत करने और विस्तारित करने की ओर 
महत्वाकांक्षी योजनाओं की रूपरखेा तैयार की ह।ै एम्स, जिप्मर 
जैसे प्रमुख संस्थानोों और मुख्य सरकारी अस्पतालोों मेें पहले से 
ही 220 से अधिक आउटलेट चालू हैैं, जिससे कंपनी का लक्ष्य 
ह,ै करोडोों लोगोों तक किफायती स्वास्थ्य सेवा पहुुंचाने के 
लिए अपनी श््रृृंखला को विस्तार करना । 
अमृत का नया चरण, भारत सरकार के स्वास्थ्य सेवा सुलभता 
लक्ष््यों के अनुरूप, होम डिलीवरी, बेहतर उत्पाद उपलब्धता, 
डिजिटल एकीकरण और व्यापक उपस्थिति सहित बेहतर 
ग्राहक अनुभव पर भी ध्यान केें द्रित करगेा।
अमृत का प्रभाव एक नज़र मेें 

•  गंभीर बीमारियोों के लिए जीवनरक्षक दवाइयां और उपकरण 
50% तक की छूट पर उपलब्ध कराए जाते हैैं।
• रु. 13,104 करोड़ मूल्य की दवाइयोों और स्वास्थ्य रक्षा 
संबंधी उत्पादोों से 600 लाख मरीजोों को लाभान्वित किया 
गया।
•  मरीजोों को लगभग ₹6,500 करोड़ की बचत हुई। 
• 25 राज्ययों और 4 केें द्र शासित प्रदशेोों मेें 222 स्टोर
• 1,700 स ेअधिक व्यक्तियोों के लिए रोज़गार का सजृन किया ।

नए लोगो मेें ‘अमृत’ शब्द के ऊपर कैप्सूल और मेडिकल क्रॉस 
रखा गया ह।ै वाइब्ररेंड लाल और हर ेरंग मेें प्रस्तुत नवीनीकृत 
पहचान उद्यम के मुख्य मूल्ययों को दर्शाती ह:ै लाल रंग उत्साह, 
गति और निर््भरता का प्रतीक ह,ै जबकि हरा रंग पर्यावरण 
मित्रता, विश्वसनीयता और विकास का प्रतिनिधित्व करता ह।ै
अमृत का संचालन एचएलएल के रीटेल व्यवसाय प्रभाग द्वारा 
किया जाता ह,ै जो दशे भर मेें एचएलएल फार्मेसी और 
एचएलएल ऑप्टिकल्स नेटवर््क  का प्रबंधन भी करता ह।ै
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का प्रारंभ

एचएलएल के

हीरक जयंती वर््ष
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जब जनसंख्या वृद्धि संसाधनोों से अधिक हो गई 
और गर््भनिरोधक अधिकांश लोगोों की पहुुंच से 
बाहर हो गए, तो राष्ट्र ने केरल की उपजाऊ धरती 
पर इसका समाधान गठित किया: “हिदसु्तान 
लैटेक्स”, जिसका बाद मेें नाम बदलकर 
“एचएलएल लाइफ़केयर” दिया गया। तब किसी 
को भी यह पता नहीीं था कि यह छोटा सा बीज 
बढ़कर दनुिया भर के लोगोों का जीवन बदल दगेा।
राष्ट्रीय संकट के प्रति मजबूत प्रतिक्रिया के रूप मेें 
अपनी विनम्र शुरुआत से लेकर, एचएलएल आज 
एक विश्व स्तरीय, बहु-उत्पाद, बहु-सेवा स्वास्थ्य 
सेवा क्षेत्र मेें अग्रणी बन गया ह,ै जो अपने ज्ञान-
केें द्रित और मूल्य-संचालित दृष्टिकोण के माध्यम 
से उच्च-गुणवत्ता, किफायती और सुलभ समाधान 
प्रदान करने के लिए विश्व स्तर पर विश्वसनीय ह।ै
1 मार््च 1966 को संस्थापित, एचएलएल 01 मार््च 
2026 को अपनी 60 वर््ष की यात्रा पूरा करगेा।
अध्यक्ष एवं प्रबंध निदशेक डॉ. अनिता तंपी ने 5 
अप्रैल 2025 को पेरूरकडा फैक्टरी मेें एचएलएल 
की वर््ष भर चलने वाली हीरक जयंती गतिविधियोों 
का औपचारिक उद्घाटन किया। यह तिथि 
रणनीतिक रूप से 5 अप्रैल 1969 को इसके 
परिचालन की शुरूआत की वर््षगांठ के उपलक्ष्य 
मेें चुनी गई ह।ै

इस कार््यक्रम के असवर पर ध्वजारोहण समारोह 

और पेरूरकडा फैक्टरी के कर््मचारियोों के लिए 
विशेष रूप से निर््ममित एक नए वॉकवे का अनावरण 
किया गया।

डॉ. अनिता तंपी ने अपने संबोधन मेें कहा, “किसी 
सार््वजनिक क्षेत्र के उद्यम के लिए 60 वर््ष पूरा 
करना एक उल्लेखनीय उपलब्धि ह।ै यह उपलब्धि 
एचएलएल को इस हसैियत तक पहूूँचाने मेें 
प्रत्येक नेता के दृष्टिकोण और इस संगठन को 
संस्थापित करने मेें सभी लोगोों के समर््पण मनोभाव 
को दर्शाती ह।ै”

आगे उन्हहोंने जोडा, “हालांकि हमेें अपने नवाचारोों 
पर गर््व ह,ै लेकिन हमारी सबसे बड़़ी उपलब्धि वह 
वैश्विक विश्वास ह ैजो हमने अर््जजित किया ह।ै” अब 
हम विज़न 2030 पर काम कर रह े हैैं, तो हम 
पोषण और मानसिक स्वास्थ्य सहित स्वास्थ्य सेवा 
के नए क्षेत्ररों मेें भी विस्तार करेेंगे।

निदशेक (विपणन) श्री अजीत एन ने कहा, “हमार े
विश्वसनीय कंडोम ब््राांड मूड््स, जिसने कई पीढ़़ियोों 
को अपनी सेवाएं दी हैैं, से लेकर आज 80 से 
अधिक दशेोों मेें पहुुंच रह े70 से अधिक स्वास्थ्य 
रक्षा उत्पादोों की रेेंज तक, एचएलएल दनुिया की 
जरूरतोों के साथ विकसित हुआ ह।ै” विज़न 2030 
के अंतर््गत, हम अपने विपणन प्रयासोों को मजबूत 

कर रह ेहैैं, ताकि यह सुनिश्चित किया जा सके कि 
प्रत्येक व्यक्ति, चाह े वह शहरोों मेें रहता ह ै या 
दरूदराज के क्षेत्ररों मेें, हमार े उत्पादोों और सेवाओं 
तक पहुुंच सके। उन्हहोंने जोडा, “हमारा उद्देश्य 
सरल ह,ै किसी को भी सस्ती एवं गुणवत्तापूर््ण 
स्वास्थ्य रक्षा से वंचित नहीीं रहना चाहिए।”

जयंती वर््ष के भाग के रूप मेें, पर्यावरण 
जागरूकता, सार््वजनिक स्वास्थ्य आउटरीच, 
विशेषज्ञञों के नेतृत्व मेें ज्ञान साझाकरण तथा 
एचएलएल की यात्रा और ऐतिहासिक योगदान 
को प्रदर््शशित करने जैसे प्रमुख विषयोों पर 
गतिविधियोों की एक श््रृृंखला की योजना बनाई 
गई ह।ै

इस अवसर पर श्री वी. कुट्टप्पन पिल्लै, वरिष्ठ 
उपाध्यक्ष (टी &ओ), श्रीमती एल.जी. स्मिता, 
कार््यपालक निदशेक (प्रचालन) एवं यूनिट मुख्य, 
पेरूरकडा फैक्टरी, उपाध्यक्ष एवं अन्य वरिष्ठ 
अधिकारीगण, विभिन्न यूनिटोों के अधिकारी, 
यूनियन नेता और कर््मचारी भी उपस्थित थे।
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വജ്്രജൂ ബിലിക്ക് 
എച്ച്എൽഎൽ
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വജ്്രജൂ ബിലിക്ക് 
തുടക്കമായി

1966-ൽ പ്്രവർത്തനം ആരംഭിച്ച 
എച്ച്എൽഎൽ ആഗോ�ോള 
ആരോ�ോഗ്്യരംഗത്ത് ആറ് പതിറ്റാണ്ടുകളിലേ
�് കടക്കുകയാണ്. 
ജനസംഖ്്യയാവർദ്ധനവ് ഒരു ഗുരുതരമായ 
സാമൂഹിക വെല്ലുവിളിയായി ഉയർന്നുവന്ന 
കാലത്ത്, പ്്രതിവിധികൾ 
സാധാരണക്കാർക്ക് 
അപ്്രരാപ്്യമായിരുന്നപ്്പപോൾ, കേ�� ആരോ�ോഗ്്യ 
കുടുംബക്ഷേമ മ��ാലയം കേരളത്തിൽ 
‘ഹിന്ദുസ്ഥാൻ ലാറ്റക്സ്’ എന്ന പുതിയ 
സംരംഭത്തിന് തുടക്കമിട്ടു.    
ലോ�ോകമെമ്പാടുമുള്ള ദശലക്ഷക്കണക്കിന് 
ജീവിതങ്ങളെ സ്പർശിക്കുന്ന ഒരു 
ആഗോ�ോള സാന്നിധ്്യമായി ഈ എളിയ 
തുടക്കം വളരുമെന്ന് അന്ന് ആരും 
മുൻകൂട്ടി കണ്ടിരുന്നില്ല.
ഗർഭനിരോ�ോധന ഉറകളുടെ 
നിർമ്മാണത്തിൽ ആരംഭിച്ച്, 60 വർഷം 
കൊ�ൊണ്ട് ആരോ�ോഗ്്യമേഖലയിലെ സമഗ്്ര 
ഉൽപ്പന്നങ്ങളും സേവനങ്ങളും പ്്രദാനം 
ചെയ്യുന്ന സ്ഥാപനമായി എച്ച്എൽഎൽ 
വളർന്നു. ഉയർന്ന നിലവാരമുള്ളതും 
താങ്ങാനാവുന്നതും പ്്രരാപ്്യവുമായ 
സേവനങ്ങൾ നൽകി എച്ച്എൽഎൽ 
ആഗോ�ോളതലത്തിൽ വിശ്്വവാസ്്യത 
നേടുകയും ചെയ്തു. എച്ച്എൽഎൽ-ൻ്റെ 
വിജ്ഞാനാധിഷ്ഠിതവും 
മൂല്്യയാധിഷ്ഠിതവുമായ സമീപനമാണ് ഈ 
സ്ഥാപനത്തെ സമാനതകളില്ലാത്ത വിധം 
അതുല്്യമാക്കുന്നത്.
ഏപ്്രരിൽ 5-ന് പേരൂർക്കട ഫാക്ടറി 
ദിനത്്തതോടനുബന്ധിച്ച ചടങ്ങിൽ, 
എച്ച്എൽഎൽ-ന്റെ ഒരു വർഷം 
നീണ്ടുനിൽക്കുന്ന വജ്്രജൂബിലി 
പരിപാടികൾ�് സി.എം.ഡി. ഡോ�ോ. അനിത 
തമ്പി ഔദ്യോഗികമായി ഉദ്ഘാടനം 
ചെയ്തു. 1969 ഏപ്്രരിൽ 5-നാണ് 

പേരൂർക്കട ഫാക്ടറി പ്്രവർത്തനം 
ആരംഭിച്ചത്. പതാക ഉയർത്തൽ ചടങ്്ങുും 
പേരൂർക്കട ഫാക്ടറിയിലെ 
ജീവനക്കാർക്കായി പ്്രത്്യയേകം നിർമ്മിച്ച 
പുതിയ നടപ്പാതയുടെ അനാച്ഛാദനവും 
ഫാക്ടറി ദിനത്്തതോടനുബന്ധിച്ച് നടന്നു.
“ഒരു പൊ�ൊതുമേഖലാ സ്ഥാപനം 60 
വർഷത്്തതോളം വിജയകരമായി 
നിലനിൽക്കുന്നത് ശ്്രദ്ധേയമായ 
നേട്ടമാണ്,” സി.എം.ഡി. പറഞ്ഞു. 
എച്ച്എൽഎൽ-ൽ പ്്രവർത്തിച്ച 
ഓരോ�ോരുത്തരുടെയും 
അർപ്പണബോ�ോധത്തിൻ്റെയും 
കഠിനാധ്്വവാനത്തിൻ്റെയും ഫലമാണ് ഈ 
നാഴികക്കല്ല്. 
എച്ച്എൽഎൽ-ൻ്റെ ഏറ്റവും വലിയ നേട്ടം 
ആഗോ�ോള വിശ്്വവാസ്്യതയാണെന്ന് 
സി.എം.ഡി. വ്്യക്തമാക്കി. വിഷൻ 2030-ന്റെ 
ഭാഗമായി പോ�ോഷകാഹാരം, 
മാനസികാരോ�ോഗ്്യയം 
എന്നിവയുൾപ്പെടെയുള്ള പുതിയ 
ആരോ�ോഗ്്യമേഖലകളിലേക്ക് പ്്രവർത്തനം 
വ്്യയാപിപ്പിക്കുമെന്്നുും സി.എം.ഡി. 
കൂട്ടിച്ചേർത്തു.
 “ലോ�ോകത്തിൻ്റെ ആവശ്്യങ്ങൾ മുൻകൂട്ടി 
കണ്ട് പ്്രവർത്തിച്ച സ്ഥാപനമാണ് 
എച്ച്എൽഎൽ. ഇന്ന്, 70-ൽ പരം ഉൽപ്പന്ന, 
സേവന ബ്്രരാൻഡുകളിലായി 80-ൽ 
അധികം രാജ്്യങ്ങളിൽ എച്ച്എൽഎൽ-ന് 
സാന്നിധ്്യമുണ്ട്,” മാർക്കറ്്റിിംഗ് ഡയറക്ടർ 
ശ്്രരീ. അജിത്. എൻ. പറഞ്ഞു. വിഷൻ 
2030-ൻ്റെ ഭാഗമായി, നഗര-ഗ്്രരാമ ഭേദമന്്യയേ  
ഉൽപ്പന്നങ്ങളും സേവനങ്ങളും 
ലഭ്്യമാക്കുന്നതിന് വേണ്ട വിപണന 
ശ്്രമങ്ങൾ ശക്തിപ്പെടുത്തുമെന്്നുും 
അദ്ദേഹം കൂട്ടിച്ചേർത്തു. 
“താങ്ങാനാവുന്നതും 
ഗുണമേന്മയുള്ളതുമായ 

ആരോ�ോഗ്്യസേവനങ്ങൾ ആർക്്കുും 
നിഷേധിക്കപ്പെടരുത് എന്നതാണ് 
ഞങ്ങളുടെ അടിസ്ഥാന ലക്ഷ�ം. 

വജ്്രജൂബിലിയുടെ ഭാഗമായി, പരിസ്ഥിതി 
അവബോ�ോധം, നൂതന പൊ�ൊതുജനാരോ�ോഗ്്യ 
പദ്ധതികൾ, വിദഗ്ധരുടെ 
നേതൃത്്വത്തിലുള്ള സെമിനാറുകൾ, 
എച്ച്എൽഎൽ-ൻ്റെ ചരിത്്രപരമായ 
സംഭാവനകളും വളർച്ചയും 
പ്്രദർശിപ്പിക്കുന്ന പദ്ധതികൾ തുടങ്ങി 
നിരവധി പ്്രവർത്തനങ്ങൾ ആസൂത്്രണം 
ചെയ്തിട്ടുണ്ട്.
സീനിയർ വൈസ് പ്്രസിഡൻ്റ് (ടി & ഒ, & 
ജിബിഡിഡി), ശ്്രരീ. വി. കുട്ടപ്പൻ പിള്ള,  
എക്സിക്്യയൂട്ടീവ് ഡയറക്ടർ (ഓപ്പറേഷൻസ്) 
& യൂണിറ്റ് ചീഫ് പേരൂർക്കട ഫാക്ടറി,  
ശ്്രരീമതി. എൽ.ജി. സ്മിത, മറ്റ് വൈസ് 
പ്്രസിഡൻ്റുമാർ; മുതിർന്ന ഉദ്യോഗസ്ഥർ; 
വിവിധ യൂണിറ്റുകളിൽ നിന്നുള്ള 
ഉദ്യോഗസ്ഥർ; യൂണിയൻ നേതാക്കൾ; 
ജീവനക്കാർ എന്നിവരും ചടങ്ങിൽ 
സന്നിഹിതരായിരുന്നു.

H L L  M A L A Y A L A M
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2025 ഏപ്്രരിൽ 9-ന് ഡോ�ോ. അനിത തമ്പി 
എച്ച്എൽഎൽ ചെയർപേഴ്സൺ & 
മാനേജിംഗ് ഡയറക്ടറായി (സി & 
എംഡി) ചുമതലയേറ്റു. 2023 മുതൽ 
ഡയറക്ടർ (ടെക്നിക്കൽ & 
ഓപ്പറേഷൻസ്) ആയി 
സേവനമനുഷ്ഠിക്കുന്ന ഡോ�ോ. അനിത 
തമ്പിക്ക്, ഡയറക്ടർ (ഫിനാൻസിന്റെ) 
അധിക ചുമതലയുമുണ്ട്.

എച്ച്എൽഎൽ കോ�ോർപ്പറേറ്റ് R&D 
വൈസ് പ്്രസിഡന്റ്, എച്ച്എംഎയുടെ 
സിഇഒ, എച്ച്എൽഎല്ലിന്റെ 
അനുബന്ധ സ്ഥാപനമായ ഗോ�ോവ 
ആന്റിബയോ�ോട്ടിക്സ് & 
ഫാർമസ്്യയൂട്ടിക്കൽസ് ലിമിറ്റഡിന്റെ 
(GAPL) സിഇഒ എന്നീ നിലകളിലും 
ഡോ�ോ. അനിത തമ്പി പ്്രവർത്തിച്ചിട്ടുണ്ട്. 
കൂടാതെ, എച്ച്എൽഎല്ലിന്റെ 
എച്ച്ആർ വിഭാഗം മേധാവിയായും 
പേരൂർക്കട ഫാക്ടറി ചീഫായും 
സേവനമനുഷ്ഠിച്ചിട്ടുണ്ട്.

കേരള യൂണിവേഴ്സിറ്റിയിൽ നിന്ന് 
കെമിക്കൽ എഞ്ചിനീയറിംഗിൽ ബി.
ടെക് ബിരുദം നേടിയ ഡോ�ോ. അനിത 
തമ്പി, ഐഐടി മുംബൈയിൽ നിന്ന് 
ടെക്�്നനോോളജി & ഡെവലപ്‌മെന്റിൽ 
നിന്്നുും എം.ടെക്്കുും, മുനിസിപ്പൽ 
സോ�ോളിഡ് വേസ്റ്റ് മാനേജ്‌മെന്റിൽ പി.
എച്ച്.ഡിയും കരസ്ഥമാക്കിയിട്ടുണ്ട്.
എച്ച്എൽഎല്ലിന് പുറമെ, ഹൈറ്്റ്സസ് 
(HITES), ലൈഫ്്സസ്്പപ്്രരിിംഗ് (LifeSpring), 
എച്ച്എൽഎഫ്പിപിടി (HLFPPT) 
എന്നിവയുടെ ചെയർപേഴ്സൺ 
കൂടിയാണ് ഡോ�ോ. അനിത തമ്പി.

പരേതനായ ആർ. വേലായുധൻ 
തമ്പിയും സീതാലക്്ഷ്മമിയുമാണ് 
മാതാപിതാക്കൾ. ഏണസ്റ്റ് ആൻഡ് & 
യങ്ങിലെ സീനിയർ ഡിസൈനറായ 
അജയകുമാറാണ് ഭർത്താവ്. മകൾ 
മീനാക്ഷിയും മരുമകൻ വർദൻ 
രത്തൻ ഗുപ്തയും ഗവേഷണ 
വിദ്്യയാർത്ഥികളാണ്.

ഡോ�ോ. അനിത തമ്പി
എച്ച്എൽഎല്ലിന്റെ
സി & എംഡിയായി
ചുമതലയേറ്റു
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km[mcW¡mÀ¡v
Xm§mhp¶ BtcmKy
]cntim[\IÄ; 

UbKvt\mÌnIv skâÀ 
tkh\§Ä hn]peoIcn¨v 
lnµv--em_v--kv

km[mcW¡mÀ¡v Xm§mhp¶ \n 

c¡nÂ KpWta·bpÅ BtcmKy]

cntim[\IÄ e`yam¡pI F¶ 

e£yt¯m-sS, Xncph\´]pcw 

saUn¡Â tImtfPn\v kao]w {SnU 

tImw¹I-v-knÂ {]hÀ¯n¡p¶ 

lnµv--em_v--kv UbKvt\mÌnIv skâÀ 

B³Uv kvs]jymenän ¢n\n¡nsâ 

tkh\§Ä hn]peoIcn-¨p. BtcmKy 

{]hÀ¯IÀ¡v hnhn[ ]cnioe\§Ä 

\ÂIp¶Xn-\p-Å lmÄ kuIcyw, 

CâdmÎohv IÌaÀ dnk]vj³, hmSv--kv 

B¸v hgn UnPnäÂ tdUntbm{Km ^nIv 

CtaPv ]¦pshbv¡Â, tImÀ¸tdäv 

tem©v XpS§nbhbmWv ]pXnb 

tkh-\-§Ä.

]pXp¡nb lnµv--em_v--kv UbKvt\

mÌnIv skâdnsâ DZvLmS\w 

F¨vFÂFÂ knFw-Un tUm. A\nX 

X¼n \nÀÆln¨p. UbdÎÀ (amÀ¡än-

wKv) {io. F³ APn¯v, ko\nbÀ 

sshkv {]knUâ v (Sn&H) {io. hn 

Ip«¸³ ]nÅ, sshkv {]knUâ v

(s{]mIypÀsaâ v kÀÆokkv) & PnF¨v 

(F-¨vknFkv) {io. _n\p tXmakv 

XpS§n-bhÀ k¶nlnXcmbncp¶p.

9 hÀj-ambn Xm§mhp¶ \nc¡nÂ 

AXym[p-\nI ]cntim-[-\IÄ \ÂIn 

hcnIbmWv lnµv--em_v--kv {SnU.

\nch[nbmfpIfmWv lnµv--em_v--knsâ 

tkh\§Ä tXSnsb¯p¶Xv. hÀ[n¨ 

Bhiy§Ä IW¡nseSp¯mWv

\nehnse kuIcy§Ä hn]peo 

Icn¡m³ lnµv--em_v--kv Xocpam\n¨-Xv. 

PnÃbnÂ 21 »Uv If£³ skâ-dp-I-

fpw {]hÀ¯n¡p¶pïv. _tbm-

sIankv{Sn, slatämfPn, ssat{Im_

tbmfPn F¶nhbpÄs¸sSbpÅ 

{][m\ ]cntim[\IÄ ChnsS 

e`yam-Wv. 104 ]cmaoädpIÄ¡v 

F³F_nFÂ A{IUntäj\pÅ 

lnµv--em_v--kv 24 aWn¡qdpw {]hÀ¯\ 

kÖamWv. ImÀUntbmfPn,

ssK\t¡mfPn, ]ÄatWmfPn, P\dÂ 

saUnkn³, ^oäÂ saUnkn³ 

XpS§nb kvs]jyssekvUv H]n 

¢n\n¡pIfpw ChnsS {]

hÀ¯n¡p¶pïvv. tdUntbmfPn

\yqtdmfPn, FI-vkvþtd, bp Fkv Pn 

XpS§n AXym[p\nI UbKvt\mÌnIv 

tkh\§fpw e`yamWv. {]mbw, 

IpSpw_ ]Ým¯ew, PohnXssien 

F¶nh A\pkcn¨v 28 slÂ¯v 

sN¡¸v ]mt¡PpIfpw lnµv--em_v--knÂ 

e`yam-Wv.

cmPy¯pS\ofw 220þe[nIw 

lnµv--em_v--kpIfmWv {]hÀ¯n¡p¶Xv. 

BtcmKykwc£Ww FÃm hn`mKw 

P\§Ä¡pw Ipdª \nc¡nÂ {]m]y 

am¡pIbmWv lnµv--em_v--kv UbKvt\m 

ÌnIv skâÀ B³Uv kvs]jymenän 

¢n\n¡nsâ e£yw. Xncph\´]pc¯v 

C¯-c-¯nÂ FÃm UbKtWmÌn¡v 

tkh\-§fpw Hcp IpS¡ognÂ 

e`yam¡p¶ G-I skâÀ IqSnbm-Wv 

lnµv--em_vkv. IqSpXÂ hnhc§Ä¡v: 

9400027969.
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+2 CBSE

Education Award 2025

G. Varun
S/o Shri. G Balaramu Naidu
Deputy Manager - A&F
Life Spring Hospitals

Rithu Maria Mikky
D/o Shri. Mikky Michael
DM, HR, CHO

Bharath B Sundar
S/o Shri. Binu Sundar, 
SM (SALES & IT), KFC

Akshaya L
D/o Smt. Lakshmi B.S, 
Senior Sales Assistant, KFC

Yadhukrishna Nellikkal
S/o Shri Jayeshkumar Nellikkal
Manager ( PPC & MPC), KFC

S Dharshini Devi
D/o Shri. Shanmugham T P
Officer  5, PFT

10th CBSE

10th STATE
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B.Ed

ACADEMIC ACHIEVEMENTS
SPORTS / OTHER
ACHIEVEMENTS

+2 STATE

Gopika Jayasenan
D/o Smt. Siba R
Officer 1, Primary Production, 
PFT

Bharath B Sundar
S/o Shri. Binu Sundar, SM (Sales 
& IT), KFC
Recipient of Reliance Founda-
tion Undergraduate Scholarship

Devika S S                              
D/o Shri. Santhosh Kumar R S 
MG 3,
Primary Production, PFT

G Varsha   
D/o Shri. G Balaramu Naidu
Deputy Manager - A&F
Life Spring Hospitals

Aswin Kumar C A
S/o Shri. Ajithkumar C 
G, MG3, KFC
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Anupama Arun A
D/o Smt Anjana M
IBD, HLL - CHO

Arya R S
Research Intern 
Diagnostics Lab

HLL CRDC
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Purvi Moharana
D/o Shri Yudhistir 
Moharana
SM (Finance), CHO

Samanvita  A Sarma 
D/o Smt. Samyukta S, 
DM (F), KFC
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Sreelekshmi S K 
D/o Smt. Kavitha 
Rajesh, 
DM (HR & Mtls) , 
CRDC )

Anju AS
Accounts Trainee
HLL CHO (Finance) 

‘Sunset View From
St. Andrews Beach’

C R E A T I V E  C O R N E R
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‘Euphoria at dusk’

Trupti R Nikam
QC Analyst (Unipill Plant)
HLL - KFB 

C R E A T I V E  C O R N E R
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Ca sh«nbt¸mÄ BZyw Ahs\ Iïp.

Fsâ Xe¡v aosXbpÅ IqcbnÂ 

]Xnsb ]SÀ¶p tIdp¶p.

Fgpt¶Â¡Wsa¶pïv, ]s£ AhÄ 

k½Xn¡p¶nÃ. Xte¶pw Rm³ 

{ian¨ncp¶p, AhÄ k½Xn¨nÃ. 

AhtfmSpÅ Bkàn, a¯v ]nSn¡pw 

t]mse F\n¡v tXm¶n. B amä¯nÂ 

hoïpw Fsâ I®Sªp.

Cu kpJ¯n\v ]Ic¡mdnÃ F¶v--

HmÀ¯ncns¡ Ahsâ NqSv Fsâ taÂ 

A\p`hs¸«p. P\mebpsS hnShneqsS 

DÅnte¡v tIdm³ t\m¡p¶ Ahs\ 

Rm³ t\À¡v t\À Iïp. Fsâ I®v 

Ahsâ Xo£WXbnÂ FcnªaÀ¶p.

C\n \nhÀ¯nbnÃ.

Rm³ IXIv Xpd¶p ]pdt¯¡v Cd§n 

\S¶p. a§nb hgnIfnÂ Ah³ Fsâ 

]n¶mse h¶p. Fs¶ Ft§mt«m 

\o§m³ t{]cn¸n¡p¶ t]mse. Rm³ 

\S¶psImtïbncp¶p. Fsâ ap¶nepw 

]n¶nepambn Ah³ ]eIpdn h¶p

t]mbn. 

sh«w
Rohith R
S/o Roshini Renjith
Officer - Front Office , 
HLL-CHO

sI«nS§Ä¡nSbnÂ hgnsh«n Ah³ 

tIdn hcp¶Xv Rm³ Iïp. ]Xnsb 

Rm³ HmSn. ap³t]m«v t]mIth, Npäpw 

HmSp¶ ]eIq«w ImepIÄ Iïp. XSn¨p 

sImgp¯ t]inIÄ Ipep§n BSp¶ 

ImepIÄ. Rm\pw IqsStbmSn. 

Duäw HSphnÂ B ssaXm\¯nÂ 

sNs¶¯n. Zm, Ah³ AhnsS.

ssaXm\¯nsâ ]mXnbnepw Ah³ 

hncnªp InS¸pïv. kÀÆtXPÊnÂ. 

F\n¡v Aht\mSv Htc kabw tZjyhpw 

\µnbpw tXm¶n.

Znhk¯nsâ XpS¡w aSn aS¡n HSn¡m³ 

HmSnb Rm³. ]Wn apS¡nb ImÂap«pI

fpambn Hcp aqe¡v sN¶v Ccp¶p. 

Ahsâ Zrãn ]Xnbm¯ Hcp XWenÂ.

A¸pd¯mbn t\cs¯ Ccp¸v Dd¨ Hcp 

hbk³ jqkv sI«p¶pïv.

Iãn¨v I®v Xncp½n Xpd¡m³ {ian¨p 

sImïv B hbk³ Ahs\ {]mIn 

‘tlm Fs´mcp sh«w’
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_Ô¯nÂ \n¶pw tamNnXbmb ]£n 

hnimeamb BImi¯neqsS 

k©cn¡ms\mcp§p¶p 

tNt¡dm³ IqSnÃ, C\n _Ôn¡m³ N§e-bnÃ

[ocamb lrZbw, {]£pÏamb Bßmhv 

AhÄ Imäns\ XgpIn `qan¡v apIfneqsS 

]mdn¸d¡m³ ]Tn¨p

N{µkqcy·mÀ AhÄ¡p shfn¨taIn 

Xsâ Xocpam\§tfmSpÅ _lpam\mÀ°w 

Ahsfmcp ]m«v ]mSn

sImSpapSnIfpw Xmgv--hcIfpw Xmïn AhfpsS 

bm{X XpScp¶p

Hcp ZoÀLbm{X, Hcp APv-RmX ]mX

Ahsft¸mse ip²amb kzmX{´y¯nsâ IY

Deepthi 
Renjith
MG3
IBD, 
HLL- CHO

സ�ത��

C R E A T I V E  C O R N E R
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ISep ImWm³ F´m `w-Knbm... AtÃ At½.... 

aIfpsS tNmZyw tI«v AhfpsS I®pIfnte¡v 

t\m¡nb t\cw a\knte¡v BZyw  h¶Xv Icbpw 

ISepambpÅ Hcp

]dbm¯ {]Wbambn-cp¶p.

IctbmSv Ft´m ]dbm³ h¶ XncameIÄ

\s½  Iïn«mtWm H¶pw ]dbmsX XncnsI

t]mIp¶Xv F¶ kwibw _m¡n \nÀ¯n sImïv 

tamfpsS tNmZy¯n\v D¯cw 

]dªp... ISensâ `wKn F§s\ hÀ®n¡m-

\mWv, XpS¡hpw HSp¡hpw FhnsS F¶dnbm¯ 

Xc-¯nÂ ]c¶p InS¡p¶ ISenÂ XncameIÄ 

iàntbmsS Xmf¯nÂ AebSn¨p hcpt¼mÄ B 

`wKntbdnb Imgv¨ BÀ¡mWv 

BkzZn¡mXncn¡m³ BhpI ?

ISÂ `wKn BkzZn¡ms\¯nbhcpsS CSbneqsS 

aIÄs¡m¸w \S¶p \o§nbt¸mÄ AhnsS  Iï 

Hcp ]mXn `n¯n  Ccn¸nSam¡nb t\cw,

HmÀ½IfpsS Hcp thentbäambn a\Êpw ]mdn 

]d¶p, ]gb Ime kt´mj§fn-te¡v. 

F{X s]s«¶mWv B kt´mj Zn\§Ä 

sImgnªp t]mbXv . amXm]n-Xm¡Ä, `À-¯mhv, 

ktlmZc³, ChcpsSsbms¡ thÀ]mSpIÄ 

F§s\bmWv kln¡m\mbXv? C\nbpw D¯cw 

In«m¯ tNmZy§Ä A§s\ a\knÂ \ndªp 

\nÂ¡pt¼mÄ 

ISensâ 
C\nbpw
]dbm¯
{]-W-bw

Kavitha Rajesh 
DM(HR & Materials)
CRDC

]Xnsb tamsf sXm«pWÀ¯n ]dªp \½p¡v B 

ISensâ `wKn Ipsd IqSn ASp¯p t]mbn 

AXnte¡v H¶v Cd§n Iïmtem ? 

iÐ¯nse CSÀ¨ a\knem¡nb sNdnb a\knÂ 

tXm¶nb kwibamIWw AhfpsS D¯cambn 

]pd¯p h¶Xv F¶v tXm¶n .. thï At½,

XncameIÄ tamtfmSv CãIqSpXÂ ImWn¨mÂ 

Fsâ A½ hoïpw H¶p IqSn X\n¨mbmtem, 

\½p¡v ISÂ Xsâ XncameIfmÂ IctbmSv 

]dbm³ hcp¶ a[pctadnb {]Wbw CSbv¡nsS 

ChnsS h¶v Iïp XncnsI t]mIm-a-t½, AXp aXn.

kqcmkvXab¯nsâ `wKn IqSn a\ÊnÂ 

]IÀ¯n, `mhn PohnXs¯  Xm§n \nÀ¯p¶ B 

sIm¨p ssIbnÂ CdpsI ]nSn¨v ISÂ¡ctbmSv 

hnS ]dbpt¼mgpw A\´

Xbnte¡v \oïp InS¡p¶ ISÂ t]mse 

PohnX¯nse A\nÝnXXz§fpw ]qÀ®X Im¯v 

{]Xo£tbmsS Fsâ IqsS Xs¶ H¸w \S¶p.

C R E A T I V E  C O R N E R
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Gsd \mfs¯ Im¯ncn¸n\v tijamWv  [ocPpw  Nµ\bpw hnhmlnXcmbXv. hnhmlw hfsc efnXambncn¡Wsa¶hÄ 

B{Kln¨ncp¶psh¦nepw ho«pImÀ AXn\\phZn¨nÃ. "DbÀ¶ kÀ¡mÀ DtZymKØbtÃ Nµ\. \obmsW¦ntem C©n\obÀ. 

AÂ]w BUw_csams¡bmImw [ocPv’. [ocPnsâ AÑ³ ]dªp.

[ocPn\v Xsâ AÑsâ hm¡pIÄ A\pkcn¡mXncn¡phm³ IgnªnÃ AXymUw_casÃ¦nepw  BUw_cambn Xs¶ 

B hnhmlw \S¶p. an¶n¯nf§p¶ sshZypX hnf¡pIÄ¡nSbnÂ Pzen¨p \nÂ¡pIbmbncp¶p AhÀ A¶v. 

kl]mTnIfpsSbpw _Ôp¡fpsSbpw ths¸«hcpsS A\p{Klt¯msS B hnhmlw hfsc \¶mbn \S¶p. kt´m-

j¯nsâ henb ISÂ Bbncp¶p AhcpsS DÅnÂ. {]Wbw \pIÀ¶v ]mdn¸d¡p¶ cïv ie`§Ä Bbn amdnbncp¶p 

AhÀ. ‘lWnaq¬ \½Ä FhnsSbm t]mhpI’ [ocPv tNmZn¨p. ‘Du«n sImssS¡\mÂ FhnsSbmbmepw aXn’ Nµ\ ]dªp. 

‘AsXm¶pw thï’ [ocPv Xmev]cyanÃmbva {]ISn¸n¨p. ‘]ns¶ \ap¡v ImivaocnÂ t]mImw’ [ocPv AhtfmSv tNmZn¨p . ‘AXv 

thtWm Zqcw IqSpXÂ AtÃ ‘Nµ\ Aht\mSv tNmZn¨p. Nµv\bv¡v henb Xmev]cyw CÃmbncp¶p F¦nepw [ocphnsâ 

Cã¯n\v adphm¡p ]dbm³ AhÄ Xmev]cys¸«nÃ. Imivaocnsâ kuµcys¯ hÀ®n¡m³ [ocPn\v \qdv \mhmbncp¶p

{]tXyIn¨v UmÂ  XSmI¯nse in¡mc t_m«n§pw ]lÂKmw Xmgv--hc Hs¡.{]nbs¸«hcpsS A\p{Klt¯msS hfsc 

DÕml¯nÂ Bbncp¶p bm{X XpS§nbXv.s{Sbn\nÂ Bbncp¶p AhÀ t]mbXv. X§sf ]n´Ån HmSnadbp¶ ]pdw 

ImgvNIÄ BkzZn¨v Ahfncp¶p.]pdta Kuch¡mcs\¶p tXm¶psa¦nepw Hcp]mSv Xami ]dbp¶ Iq«¯nÂ Bbncp¶p 

[ocPv. Ahsâ XamiIÄ  BkzZn¨v Ahsâ I®pIfnte¡v {]WbmÀ{Zbm-bn t\m¡nbncn¡pIbmbncp¶p Nµ\. Xsâ 

Jayakumari A
MG4, 
HLL - AFT

aªpXpÅnbnse
tNmc¸q¡Ä

C R E A T I V E  C O R N E R
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[ocp Ahs\ BZyambn I\mÄ AhÄ¡v 

Hcn¡epw ad¡m³ Ignbm¯Xv B 

bncp¶p.]¯mwXc¯nÂ ]Tn¡p¶ Imew. 

A[yb\ hÀjs¯ Ahkm\ \mfpIÄ 

Bbncp¶p AXv.Xs¶ t\m¡nbncn¡p¶ 

IpkrXn I®pÅ Kuch¡mc\mb Hcp 

Iuamc¡mc³.Ccpï \nd¡mc\msW¦nepw 

apJs¯ Kmw`ocyw AhÄ¡v \t¶ 

t_m[n¨ncp¶p. Hcp ]p©ncn t]mepw 

ssIamdmsX B A²ym\ hÀjw AhnsS 

sImgnªp hogpIbmbncp¶p. asämcp 

k-vIqfnÂ ]Xns\m¶mw Xc¯nÂ ]Tn¡p¶ 

Ime¯mbncp¶p hoïpw Ipap«nbXv .Htc 

k-vIqfnÂ Htc ¢mÊnÂ ap³\ncbnse 

Ccn¸nS¯nÂ Øm\w ]nSn¨n«v shdpsX H¶v  

It®mSn¨XmWv .Xs¶ Däpt\m¡p¶ 

{]WbmÀ{Zamb B I®pIsf AhÄ 

hoïpw Iïp. AhfpsS NpnÂ Hcp 

]p©ncn hnSÀ¶p. aªnsâ IpfncpÅ Hcp 

{]Wb Xmgv--hc AhÀ¡v ap¶nÂ 

Xpd¡pIbmbn cp¶p. \ndsb ]q¡Ä 

DÅ ie`mhenIÄ  ]mdn¸d¡p¶ Hcp 

at\mlcamb  {]WbImew. apfwImSpIÄ 

AhÄ¡mbn ]m«v aqfn. sN¼It¨mSpIÄ 

AhÀ¡mbn Ccn¸nS§Ä Hcp¡n. Ah³ 

AhfpsS {]nbs¸« [ocphmbn. Hmtcm¶v 

HmÀ¯ncns¡ ImivaocnÂ F¯nbXv AhÄ 

Anªncp¶nÃ. "ltem Øew F¯n 

Cd§p¶nÃ ChnsS hsc DÅq "[ocPv 

XamitbmsS ]dªp. AhÀ AhnsS Cd§n. 

e£yØet¯¡pÅ hml\w Ahsc 

Im¯p AhnsS InS¸pïmbncp¶p. I®n\p 

ap¶nÂ sXfnbp¶sXÃmw ]pXnb ImgvNIÄ 

Bbncp¶p. ]pXnb A\p`h§Ä. ]p¯³ 

kt´mj¯nsâ Cc¼embncp¶p AhcpsS 

DÅnÂ. aªnsâ Ipfncp¶ B kt´m-

j¯nÂ {]Wb ]q¯peªp. Xmgv--hcbpsS  

kuµcys¯¡pdn¨v [ocPv ]dªt¸mÄ Nµ\

bmWv ]dªXv AhnsS Ahkm\w t]m 

Imsa¶v. C{Xbpw kpµcamb Øew 

HmÀ½bnÂ F¶pw Xnf§n \nÂ¡phm³ 

thïnbmbncp¶p AXv. UmÂ te¡nse  

t_m«n§pw tkm\maÀKnse kqcy{]

Imi¯nÂ sh«n¯nf§p¶ aªp]m 

fnIfpw aªnsâ ]pX¸Wnª aeIfpw 

KpÂaÀKnse  ss]³ ac§Ä¡nSbneqsS

bpÅ bm{XIfpw Hs¡ AhÀ BkzZn¨v 

]lÂKw Xmgv--hcbnÂ F¯n.

CXn\nSbnÂ Hcp tdmkv KmÀU\nÂ \n¶pw 

Hcp ]nSn Nph¶ tdmkm¸q¡Ä hm§n 

t^mt«m jq«n\mbn IcpXn. A¼c¨p 

_nIfmb aeIsf ]pX¨ncp¶ aªp

]mfnIsf IuXpIt¯msS AhÄ t\m¡n 

Ipïp. hnimeamb ]¨¸v \ndª Hcp 

Xmgv--hc Bbncp¶p AXv. I¿nÂ IcpXnb 

tdmkm¸q¡Ä Xsâ {]nbXabv¡v  ssIamdn 

AhÀ t^mt«mjq«nÂ hym]rXcmbn .

[ocPv Ahsfbpw tNÀ¯v ]nSn¨v B 

Xmgv--hcbnse  hiy kuµcy¯nsâ a¯v 

\pIÀ¶psImïv AhÀ \S¶p.ImivaoÀ 

ImgvNIÄ FÃmw Xs¶ Ahsc AÛpX-

¯nsâ temI¯v F¯n¨ncp¶p. FhnsS  

\nt¶m shSn s]m«p¶ iÐw tI«mWv AhÀ  

Xncnªp t\m¡nbXv. B Xmgv--hcbnÂ 

\nch[n t]cpmbncp¶p. NneÀ \ne¯v 

Iagv¶p InS¡p¶p. Nnescms¡ 

{]mWc£mÀ°w At§m«pw Ct§m«pw 

HmSp¶p. \nehnfnIÄ. .

BÀ¯\mZ§Ä. Ipªp§fpsS Zo\

tcmZ\§Ä.  shSnbpIÄ ]mbp¶p. tNmc 

Noän sXdn¡p¶p.AhÄs¡m¶pw a\

ÊnembnÃ. tXm¡p[mcnIfmb Ipsd t]À. 

AhcpsS shSnbpIfnÂ ]nSªp hogp¶ 

Iptdt]À.  "sSdÀ Aäm¡v.... FkvtI¸v...  

sSdÀ Aäm¡v... FkvtI¸v....’ Btcm 

hnfn¨p IqIn sImtïmSp¶Xv AhÀ tI«p. 

Nµ\bv¡v Xsâ ap¶nÂ F´mWv 

\S¡p¶sX¶v At¸mgpw Xncn¨dnbphm³ 

BbnÃ .Hcp achn¸v. AhÄ kvXÏbmbn 

\n¶p. Nµ\bpsS I¿nÂ ]nSn¨v Xmtg¡v 

HmSm³ {ian¡p¶Xn\nSbnÂ Hcp 

shSnbpï AhÀ¡v t\sc Nodn¸mªv 

[ocPnsâ XebnÂ Xpfªp Ibdn. càw 

Noäns¯dn¨p. \ne¯p InS¶v ]nSbp¶ 

Xsâ {]nbXasâ incÊv AhfpsS 

aSn¯«nte¡v FSp¯ph¨p Ahsf 

AhnsSbncp¶p. Xsâ I®pIfnte¡v Däp 

t\m¡ns¡mïv B I®pIÄ 

Fs¶t¶¡pambn \nÝeambn. tNmchoWp 

]SÀ¶ apJ¯nÂ AhÄ hncepIÄ 

HmSn¨p. IpfncpÅ ImänÂ tNmcbpsS 

KÔw AhnSw BsI \ndbp¶pïmbn 

cp¶p. H¶pw DcnbmSm³ BImsX a\Êpw 

icochpw achn¨v Gsd t\cw Ahsâ 

apJ¯n\ptaÂ Xsâ apJw AaÀ¯n 

AhÄ Ccp¶p. IZ\ NpgnbnÂ

\niÐbmbn ]nSbpIbmbncp¶p AhÄ.  

iÐw am{Xambncp¶nÃ I®oÀ IW§Ä 

hsc XWp¯pdªp t]mbncp¶p. B 

InS¡bnÂ Ft¸mtgm AhfpsS 

I®pIfnÂ CcpÄ hoWp  XpS§n. am\

knImtcmKy tI{µ¯nsâ ]Xn\©mw \¼À 

skÃnÂ BtcmSpw DcnbmSmsX  hnZqcX

bnÂ I®pw\«v GIm´XbpsS XShdbnÂ 

Bbncn¡pt¼mgpw IcnªpW§nb B 

tdmkm¸q¡Ä Xsâ amtdmSv  tNÀ¯v 

AhÄ ]nSn¨ncp¶p.

C R E A T I V E  C O R N E R
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Rockets: 
Our Gateway to the Stars

Rockets are my favourite vehicle for going to 
space. Space is vast and we have only discovered 
a small part of it, Since we want to discover more 
about space, we build rockets!

Vivaan Sreejith
S/o Sreejith
Senior Creative Designer 
(CCD) HLL - CHO



HLL FAMILY APRIL 2025 75

People have studied stars, planets 
and other celestial objects but it 
wasn’t until the year 1957 that the 
first man-made object went into orbit 
by rocket, marking the beginning of 
the space age. Since then, thousands 
of rockets have been flown, hundreds 
of men have become astronauts and 
at least 12 people have walked on the 

moon. Now people are discovering 
new exoplanets, planning manned 
missions to Mars and any other plan-
ets etc. As NASA, SpaceX, ISRO, ESA, 
and other space organisations making 
rocket and space is becoming more 
accessible every year. And this is all 
possible thanks to rockets.

History of Rockets
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Back then astrology was expanding as 
people grew more and more curious 
about what lurks in the night sky.
Then, in 1926, an American engineer 
Robert Goddard came up with a rocket 
design and then fired the first fuel-pow-
ered rocket that looked somewhat like 
this..

It rose over 12 m in the air before fiz-
zling out and falling. Over the next 15 
years, he continued to build and fired 
over 34 rockets, some of which soared 
to over 2 km, that is actually higher 
than the Burj Khalifa which is at 830 m!. 
In former times, liquid rocket nozzle cy-
lindrical in shape, since of this we need 
more fuel, depleting resources. So 
Robert Goddard made a cone design 
which improved efficiency by 20%
When World War II broke out, these 
early rockets were instead used as 
missiles for the war. Later during the 
Cold War, the USA adopted German 
V2 rockets that were used for World 
War II and used them to shoot into 
the sky to see what would happen to 
them. They added cameras to see 
what would happen. The Soviet Union 
learned about this, they decided that 
to beat the USA in going to space. This 
marked the beginning of the space 

race. The USA were constantly work-
ing on different rockets and testing 
them, hopes were high, however they 
were shocked when they found out 
that the Soviet Union had launched 
their first rocket which had a satellite 
called Sputnik 1 in 4th October 1957. It 
was the size of a volleyball and came 
past the Karman line and into orbit in 
the 29 m high 8K71S rocket. No, sputnik 
1 is not still in orbit. It re enters earth's 
atmosphere and burns up on January 
4, 1958, after completing about 1440 
orbits.

But NASA struck back at the soviet 
union by placing the first man on the 
moon. This amazing feat is what made 
NASA and Roskosmos (The company 
who makes rockets for Russia) have 
something in common, they are expert 
at making rockets. If you want to cre-
ate your own rocket you need careful 
planning and determination in order 
to achieve the same feat as the space 
agencies did whether it be a model 
rocket.

How to Build a Rocket
To make a rocket you need at least 
three things: fuel, engines, and a control 
system to control the timing of these. 
There is also one more thing, aero-
dynamics. On the ground, you need 
the rocket to be streamlined in order 
to counter the immense drag of the 
spaceship. Rockets can’t be shaped like 
those in cartoons as actually they don’t 
have much fuel to go to space. What 
we actually need is a rocket that is 
segmented or separated into different 
parts so that there is enough fuel to get 
at least to past the Karman line (The 
point where the atmosphere ends), 
get into low earth orbit and back on the 
earth again. Also, engines are not like 
what most people imagine. Instead, it is 

cone-shaped, when the fuel is burnt, 
it releases a lot of energy. If that en-
ergy is squeezed at a small point and 
then released back, it provides an ex-
tra thrust to the rocket.
Example:
Here is a V2 rocket.
It’s like a rocket, except it’s used for 
warfare for the Nazis.
It is 14 m tall. 

V2 Rocket

Sputnik 1
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ISRO is most remark-
able space agency in 
India
Founded in 1969 quality building 
their space agency. India space pro-
gramme led by ISRO has grown from 
launching small satellite to major 
interplanetary mission and beyond. 
some highlight includes

1. PSLV (India's workhorse rocket)
2. Chandrayan 1 (2008) First Lunar 
mission discover water on lunar su-
face.
3. Chandrayan 2 (2019)  Second lunar 
exploration mission
4. Mangalyan (2013) Mars Orbiter 
Mission
In become first asian country to 
reach mars orbit and the first coun-
try to ever succeed on it first try.
5. Chandrayan 3 (2023) Made India 
the first nation to land nearthe moon-
southpole.
6. Gaganayan (Upcoming) The first 
crewed space mission, aiming to 
send astronuts (called Vyomnauts) in 
to space aboard an Indian space craft.

Modern Missions:
Sunita Williams
Update
NASA astronauts Sunita Williams and 
Butch Wilmore returned to Earth on 
Tuesday, March 18th, 2025, after a 
nine-month stay on the International 
Space Station. Their mission, initial-
ly intended for a short visit, was ex-
tended due to technical issues with 
Boeing's Starliner spacecraft. The 
extended time in space caused mus-
cle atrophy in the astronaut's legs, re-
quiring a period of rehabilitation upon 
their return to Earth. They returned 
safely to Earth in Mexico, USA.

The Future of
Rockets
You might think rockets aren't such 
a big deal, however without rockets, 
we wouldn't be able to use our cell 
phones, find out the whether fore-
cast, navigate with Global Positioning 
System (GPS), Alright, enough with 
the dilly dally history, without them 
kind of stuff and dive into what we re-
ally want to know.

Next-Gen Rocket
Technologies
Next-Gen Rocket Technologies
are exploring innovative designs 
like 

•  Rotating Detonation
    Rocket Engines (RDRE)
• Aerospike Engines
• Nuclear Thermal Propulsion
• Plasma Electric Rockets
• Green Chemical Propulsion
• 3D Printed Engines
• Air-Breathing Engines
(like SABRE)

Rockets are more than just ma-
chines — they are symbols of hu-
man curiosity and ambition. From 
humble beginnings to exploring 
distant planets, rockets have car-
ried us to where no human has 
gone before.

And who knows? Maybe one day, 
you could build or ride a rocket too!

Drawings : Vivaan Sreejith
Medium : Pencil on Paper

Sunita WilliamHere is how a simple rocket and
a rocket engine from 2020
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Loving vibes..
Heart so deep..
Bringing back
Beautiful stomach butter-
flies..

Dawning new hopes,
To bring you back closer!

Until I sigh..
Worldly-wise,
Everything is ephemeral!
Bearing in mind,
Unable to despise..
Longing highly,

And enshrined in 
heart..

Beholding you pass 
by me,
I sigh!

Worldly-wise,
Everything is 
Ephemeral!

Ephemeral

Deepthi Vijayan, 
DM(HR), 
HLL-KFC

C R E A T I V E  C O R N E R
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F v̈ FÂ FÂ 

BtcmKyw
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Sarath Surendran
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"
icocmtcmKy¯ns\m¸w Hcpt]mse {i²n 

t¡ï hnjbamWv am\knImtcmKyhpw. 

hyànbpsS hnImc§Ä, Nn´IÄ, s]cpamäw 

F¶nhbpsS kaXpenXmhØbmWv am\

knImtcmKy kwc£W¯nsâ ASnØm-\w. 

temImtcm-Ky kwLS\bmb WHO-bpsS 

(World Health Organization) hniZo-

IcW-¯nÂ PohnX¯nse k½À±§sf t\

cnSm\pw, kz´w IgnhpIÄ Xncn¨dnªv Ah 

{]tbmP\s¸Sp¯m-\pw, IqSp-XÂ ]Tn¡m\

pw, tPmen sN¿m\pw, kaql¯n\v Bhiyamb 

kw`mh\IÄ \ÂIm\pw BfpIsf {]m]vX-

cm-¡p¶ am\knI t£amhØbmWv am\

knImtcm-Kyw F¶v hyàam¡p-¶Xv. Hcp 

hyàn s]mXpkaql¯nÂ CS-]-g-Ip¶Xnepw, 

kaql ¯nsâ D¶a\¯n-\mbn \n-e 

s¡mÅp¶Xn\pw ØnXnKXnIÄ a\knem¡n 

{]hÀ¯n¡p¶Xn epw am\knImtcmKy¯nsâ 

]¦v hepXmWv.

kaImenI temI¯v, sXmgnÂ k½À²w 

kmaqlnI am[ya§fpsS AanXamb D]tbm 

Kw _Ô§fnse hnÅepIÄ A\mtcm-

KyIcamb PohnX coXn F¶nh am\knI {]

XnkÔnIfpsS hÀ²\hn\v {][m\

ImcW§fmbn amdnbncn¡p-¶p. 2016Â 

C´ybnse National Mental Health Sur-
vey (2016) Isï¯nb IW¡p {]Im-cw 

GItZiw 150 aney¬ P\§Ä¡v kPohamb 

am\knImtcmKy ]cnNcWw BhiyamWv F-¶m-

Wv.- 

{][m\ am\knImtcmKy {]iv\§Ä

1. Un{]j³ (Depression)
XmÂ]cyanÃmbva, \ncmi, AklnjvWpX 

F¶nhbmWv {][m\ e£W§Ä. icocmtcm-

Kys¯bpw HutZymKnI PohnXs¯bpw Ip-

Spw_ _Ô§sfbpw {]XnIqeambn 

_m[n¡p¶p.

2. B³sskän UntkmÀUÀ (Anxiety Disor-
ders)
A\mhiyamb `bhpw DXvIWvTbpw.

DZmlcW§Ä:

a) Generalized Anxiety Disorder (GAD): 
ssZ\wZn\ PohnX¯nse km[mcW Im-

cy§-tfmSp t]mepw `bw, Bi¦, P\dÂ 

B³sskän UntkmÀUÀ _m[nX-cpsS 

PohnXw kam[m\]cambncn¡nÃ

b) Social Anxiety Disorder : BfpItfmsSm 

¸w CSs]Spt¼mÄ Bi¦bpw, kpc£nX-

anÃmbnabpw, kzbw kwi-b-hpw CXnsâ 

e£W§fm-Wv. s]mXp kaql¯nÂ \n¶pw 

amdn \nÂ¡pIbpw, s]mXpthZnbntem 

{Kq¸pIfntem ]s¦Sp¡m³ `bhpamWv 

C¡q«À-¡v.

c) Panic Disorder (]m\nIv UntkmÀUÀ) : 

lrZbanSn¸v, s]«¶v hnbÀ¡pI, hndbÂ, 

izmkwap«Â, achn¸v, AsÃ¦nÂ `mhnIm-

cy§Ä HmÀ¯pÅ t]Sn F¶nh CXnsâ 

e£W§fmWv. A{]Xo£nXambn 

BhÀ¯n¨pÅ ]m\nIv Aäm¡pIÄ Cu am\

knImhØsb kqNn¸n¡p¶p. bmsXmcp 

ap¶dnbn¸panÃmsX Xo{hamb `b¯nsâ 

`mKambmWv ]m\nIv Aäm¡pIÄ s]mXpsh 

kw`hn¡mdpÅXv.

3. ss_t]mfmÀ UntkmÀUÀ (Bipolar Disor-
der)
AanXmthi-hpw (mania) AtX XpSÀ¶v h-cp-

¶ KpcpXcamb \ncmi-bpw. km[mcW PohnXw 

\bn¡p¶Xn\p XSÊ§Ä t\cntSïn 

hcp¶p.

4.H_vskkohv Iw]Äkohv UntkmÀUÀ 

(Obsessive Compulsive Disorder - OCD) 
BhÀ¯n¨pÅ Bi¦mP\Iamb kwi 

b§Ä, AXns\¡pdn¨pÅ DXvIWvTbpw 

A\´c {]hÀ¯nIfp-amWv Hkn-Un am\kn-

Imh-Ø-b-psS e£-W-§Ä. DZml-cW-¯n\v, 

ssIIfnÂ Agp¡psï¶v IcpXn \nch[n 

XhW ssI IgpIÂ,  hmXnepIÄ ]q«n 

sb¶pd¸m¡m³ XpSÀ¨bmbn ]cntim[n¡Â, 

XpS§nb-h.

5.t]mÌv t{SmamänIv kv--s{Skv UntkmÀUÀ 
(Post-Traumatic Stress Disorder - 
PTSD) Zpc\p`h§Ä¡v tijapÅ am\-

knImkz-ØX. ]gbIme Zpc\p`h§Ä, 

tamiw kz]v\§Ä, `bw F¶nh XpSÀ¨bmbn 

DïmIp¶p.

6.BXvalXym {]hWX (Suicidal Tenden-
cies) Pohn¡m\pÅ FÃm hgnIfpw ASªp 

F¶ tXm-¶Â, ChbnÂ \ns¶ms¡ 

c£s¸Sm\m bn BßlXy am{Xta hgnbpÅp 

F¶ Nn´. (Hmtcm 40 sk¡³Unepw HcmÄ 

BßlXy sN¿p¶p F¶Xv WHObpsS 

dnt¸mÀ«pIÄ kqNn¸n-¡p¶-Xv.

7. kntkm{^o\nb (Schizophrenia) 

bmYmÀ°y-¯nÂ \n¶pw ]qÀ®ambpw amdn\n 

Â¡p¶ KpcpXcamb am\knItcmKw. {`a§Ä 
(delusions), lmeqknt\-j³ (hallucina-
tions) F¶nh e£W§fmWv.

8.UntÊmkntbäohv UntkmÀtUgvkv (Disso-
ciative Disorders) 
kzbw Xncn¨dnbm\mIm¯ AhØ, HmÀ½bn 

Ãmbna, XpS§n hyànXz-¯nÂ X-s¶ XIcmÀ 

hcp¯p¶ am\knImhØ.

9.k_vÌ³kv bqkv UntkmÀUÀ (Sub-
stance Use Disorder) 
ab¡p-acp¶nsâ D]tbmKw aZy-]m\w XpS§n-

bhbp-sS AanXamb D]tbmKw, am\knIhpw 

imcocnIhpamb {]iv\§Ä¡v hgnsbm 

cp¡p¶p.

10. t_¬Hu«v knt{Smw (Burnout Syn-
drome)
ZoÀLIme tPmen k½À±w aqeapÅ am\knI-

hpw imcocnIhpamb _p²nap«pIÄ A\p 

`hs¸Sp¶ am\knImhØbmWv t_¬Hu«v 

knt{Smw. H¶nt\mSpw DÕmlw CÃmbva, ssZ\w 

Zn\ PohnX¯nse Xmfw sXäÂ, tPmenbnÂ 

Xr]vXnbnÃmbva, \nÊmc Imcy§Ä¡p t]mepw 

tZjyw DïmhpI F¶nh t_¬Hu«nsâ {]

[m\ e£W§fmWv.

11. kv--{Io³ AUn£³ UntkmÀUÀ : Ip«nIfn 

Â samss_Â AUn£³ ImcWw DïmIp¶ 

{][m\amb am\knI {]iv\amWv kv--{Io³ 

AUn£³ UntkmÀUÀ AsÃ¦nÂ Internet 
Gaming Disorder. CXv {i²¡pdhn\pw (At-
tention Deficit), Nn´m tijn¡pw, kz`mh 

s]cpamä¯n\pw (Compulsive Behavior) 
amäw hcp¶p. ssZ\wZn\ {]hÀ¯\§fnÂ 

Xmev]cy¡pdhv, £oWw, CSs]SepIÄs¡Xn-

sc {]tIm]\w F¶nh CXnsâ e£W§fm-

Wv.

am\knI {]XnkÔnIÄ¡v ImcWamIp¶ {]
[m\ LSI§Ä

$ _meyIme¯pïmb Zpc\p`h§
   (Childhood trauma)
$ sXmgnÂ k½À±§Ä (Work stress)
$ km¼¯nI {]iv\§Ä (Financial
   instability)

sXmgnÂ k½À²w kmaqlnI 

am[ya§fpsS AanXamb D]tbmKw 
_Ô§fnse hnÅepIÄ A\mtcm-

KyIcamb PohnX ssien F¶nh am\

knI {]XnkÔnIfpsS hÀ²\hn\v 

{][m\ImcW§fmbn amdnbncn¡p-¶p.
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$  _Ô§fpsS XIÀ¨IÄ (Relationship    
   conflicts)
$ kmaqlnI Häs¸SÂ (Social isolation)
$ IrXyamb saUn¡Â tkh\§fpsS

   A]cym-]vXX

$ P\änIv ImcW§Ä

am\knI ]ncnapdp¡w Ipdbv¡m³ sNt¿ï 

amÀ¤§Ä

$ izk\ hymbma§Ä (Breathing
   exercises)
$ ]pkv-XI hmb\

$ IrXy-amb Dd-¡hpw hn{i-ahpw

$ kv--{Io³ ssSw (samss_ensâ D]tbm-Kw)

  Ipdbv-¡p-I 

$ BÀ«v sXdm-¸n (Art therapy)
$ FI-vkvt]mjÀ sXdm¸n (Exposure
   Therapy) 
$ \Ã kaqly _Ô§Ä krãn¡pI

$ kmaqlnI ]n´pW (Social Support
   Systems)
$ imcocnI hymbmaw (Exercise)

am\knI {]iv\§Ä ]pd¯v ]dbp¶Xv A]

am\amsW¶v I-cpXn tUmÎÀamsc t]m-epw 

ImWm³ ]ecpw X¿mdmIp¶nÃ F¶Xpw am\

knImtcmKy _p²nap«pIÄ t\cnSp¶hcpsS 

F®w hÀ²n¡m³ ImcWambn«pïv. hnZKv[ 

A`n{]mbw tXSmsX DÅnÂ sImïv- \S¶v aäv 

am\knI {]XnkÔnIfnte¡v IqSnbpw  F 

¯p¶Xmbpw Iïph-cp-¶pïv a\Êv Xpd¶p 

kwkmcn¨mÂ Xocmhp¶ {]iv\§Ä t]mepw 

BtcmSpw ]dbm-sX Un{]j³, B³sskän 

t]mepÅ AhØIfnte¡v F¯n¡p¶p. 

CXn\mbn IrXyamb t_m[hXv IcWhpw 

klmb klIcWhp-amWv thïXv. \nehnÂ 

hnZym`ymk Øe§fnepw sXmgnenS§fnepw 

am\knImtcmKy hnZKv[cpsS tkh\w e`y  

amWv.

a\Ênsâ BtcmKyw \½psS s]mXphmb 

t£a¯n\v AXy´mt]£nIamWv. taev]

dª Hmtcm am\knI {]iv\§Ä¡pw C¶v 

anI¨ NnInÕIfpïv-v--. am\knI BtcmKy {]

iv\§Ä Dsï¶v ]dbp¶XnÂ aSn]mSnÃ. 

AsXmcp ]m]tam, sXtäm AÃ. Btcm-

KyIcamb PohnX ssienbneqsSbpw \Ã 

kvt\l_Ô§fneqsSbpw a\Êns\ Im¯p 

kq£n¡mw.
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ആരോ�ോഗ്്യയം സുഖജീവിതത്തിന്റെ ആധാരമാണ്. 
ശരീരവും മനസ്്സുും സന്തുലിതമായി നിലനിർത്താൻ 
ശരിയായ ജീവിതശൈലി ഏറെ സഹായിക്കുന്നു. 
നമ്മുടെ ആരോ�ോഗ്്യയം സുരക്ഷിക്കേണ്ട കടമയും 
നമ്മുടേതാണ്. ദിനംപ്്രതി പിന്തുടരേണ്ട പ്്രധാന 
കാര്്യങ്ങൾ ഒന്ന് പരിശോ�ോധിക്്കാാം.

1. നിത്്യ വ്്യയായാമം ചെയ്യുക

പ്്രതിദിനം കുറഞ്ഞത് 30 മിനിറ്റ് വ്്യയായാമം ചെയ്യുക. 
ജോ�ോഗിംഗ്, യോ�ോഗ, സൈക്്ലിിംഗ്, എന്നിവ വഴി 
ശരീരചലനം വർദ്ധിപ്പിക്കാനും ഹൃദയാരോ�ോഗ്്യയം 
മെച്ചപ്പെടുത്താനും കഴിയുന്നു.

2. പോ�ോഷക സമൃദ്ധമായ ഭക്ഷണ ശൈലി

പച്ചക്കറികളും പഴങ്ങളും ഉൾപ്പെടുത്തിയുള്ള 
ആഹാരശൈലി പാലിക്കുക. എണ്ണയും ഉപ്്പുും 
പഞ്ചസാരയും നിയന്്തത്്രരിതമായി ഉപയോ�ോഗിക്കുക. 
ജംഗ് ഫുഡ്, ഡ്്രരിങ്്ക്സസ് എന്നിവ ഒഴിവാക്കുക.

3. വെള്ളം മതിയായ രീതിയിൽ കുടിക്കുക

ദിവസവും കുറഞ്ഞത് 2.5 ലിറ്റർ വെള്ളം കുടിക്കാൻ 
ശ്്രമിക്കുക. ശരീരത്തിലെ വിഷാംശങ്ങൾ 
പുറത്താക്കാൻ ഇത് സഹായിക്കുന്നു.

4. കൃത്്യമായ ഉറക്കം ഉറപ്പാക്കുക

പ്്രതിദിനം 6-8 മണിക്കൂർ  ഉറക്കം ഉറപ്പാക്കുക. ഉറക്കം 
ശരീരത്തിനും മനസ്സിനും പുനരുജ്ജീവനമാണ്.

5. മാനസികാരോ�ോഗ്്യത്തിന് പ്്രരാധാന്്യയം നൽകുക

ശരീരത്തെ പോ�ോലെ മനസിനെയും 
പരിപാലിക്കേണ്ടതുണ്ട്. ധ്്യയാനം, ശ്്വവാസയാമം, 
പ്്രഭാതസഞ്ചാരം എന്നിവ മാനസിക ശാന്തതയ്്ക്കക് 
സഹായകരമാണ്. മാനസിക സമ്മർദ്ദങ്ങൾ 
ഒഴിവാക്കാൻ ശ്്രദ്ധിക്കണം.

6. മദ്്യപാനം, പുകയിലി തുടങ്ങിയവ ഒഴിവാക്കുക

ഇവ ശരീരത്തിൽ ദീർഘകാല ദോ�ോഷങ്ങൾ 
സൃഷ്ടിക്കുന്നവയാണ്. ഇത് പൂർണ്ണമായി ഒഴിവാ 
ക്കേണ്ടതാണ്.

7. ആരോ�ോഗ്്യ പരിശോ�ോധനകൾ കൃത്്യമായി നടത്തുക

വർഷത്തിൽ ഒരു ഹെൽത്ത് ചെക്കപ്പ് നടത്തി 
ശരീരനില കൃത്്യമായി പരിശോ�ോധിക്കുക. രോ�ോഗങ്ങൾ 
പ്്രതിരോ�ോധിക്കാൻ ഇത് സഹായകരമാണ്.

നല്ല ആരോ�ോഗ്്യത്തിന്
നല്ല ശീലങ്ങൾ
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- RBCs)
HmI-vknP³ icoc¯nemsI hln¡p¶ 

LSIamWv Nph¶ càmWp¡Ä .Hcp 

Hmt«mtaäUv {]{InbbneqsSbmWv Nph¶ 

càmWp¡sf tiJcn¡p¶Xv, tijw  

¹mkvabpw  t¹ävseäpIfpw kpc£nXambn 

XncnsI icoc¯nÂ IS¯nhnSp¶p. Hmtcm 

112 Znhk¯nepw,  hÀj¯nÂ 3 XhW 

hscbpw Zm\w sN¿mw.Nph¶ càmWp¡Ä 

km[mcWbmbn  \hPmXinip¡Ä, {]

khkab¯v ASnb´c cà{km-

hapÅhÀ¡v , kn¡nÄskÂ A\oanb 

DÅhÀ, cà\ãw A\p`hn¡p¶hÀ, 

XpS§nbhÀ¡mWv \ÂIn hcp¶Xv

Bscms¡bmWv càw Zm\w sN¿m³ 

]mSnÃm¯Xv ?

F¨vsFhn, sl¸ss«änkv _n,kn,F, lmÀ«v 

Unkokv, kvt{Sm¡v, enhÀ kw_Ôamb 

AkpJ§Ä, InUv\n AkpJ§Ä, atednb 

(1 hÀjw),dm_okv C³sP£³  (1 hÀjw), 

icoc Dujvamhv 37.5 \v apIfnÂ, _n]n 

IqSpXÂ, ssXtdmbvUv, Im³kÀ, A]

kvamcw,  Smäq( 6 amk¯n\p tijw), LIVE 
Vaccines ( 1 amkw ), s{]Kv\³kn, aZy]m\w 

(24 aWn¡qÀ) lotamt¥m_n³ 12.5 \v 

apIfnÂ càw Zm\w sN¿mw,

cà¯nsâ sjÂ^v sse^v 

RBC - 42 Znhkw (2-6 Un{Kn)

t¹ävseäv 5 Znhkw (20---þ25 Un{Kn)

{^jv t{^mk¬ ¹mkva þ 1 hÀjw ( þ-40 

Un{Kn apXÂþ 80 Un{Kn )

 

kpc£m \nÀt±i§Ä:

•FÃm càtiJcWhpw Unkvt]mk_nÄ 

kndn©pw \oUnepw D]tbmKn¨mWv 

\S¯p¶sX¶v Dd¸m¡pI.

•\oUnÂ Hcn¡epw ]p\cp]tbmKn¡cpXv

•càtiJcW¯n\v tijw kqNn hoïpw 

IhÀ sN¿p¶nÃ F¶v ]cntim[n¡pI (No 
Recapping)
•Needle destroyer / puncture-proof 
container- te¡v \oUnÂ DS³ \nt£]n 

t¡XmWv.

•tiJcn¨ càw Sealed and labeled 
sNbvX _mKnte¡v amäpI.

"càw \ÂIq, Poh³ \ÂIq'!

"BtcmKyapÅ Hcp ]pcpj\v  aq¶v amk¯n-

semcn¡epw kv{Xo¡v  \mev amk¯nsemcn¡epw 

càw Zm\w sN¿mhp¶XmWv.

¡p¶ coXn BWv tSm«Â »Uv tUmsWj³. 

hnfÀ¨,  ikv{X{InbbnÂ kw`hn¡p¶  

cà\ãw F¶nhbpÄs¸sSbpÅ 

AhØIÄ NnInÕn¡m³ CXv D]

tbmKn¡mw. Total Blood sâ sjÂ^v 

sse^v  42 ZnhkamWv. BtcmKyapÅ Hcp 

hyànbv¡v 3 amktam AXn\p apIfnepÅ 

CSthfIfnÂ càw Zm\w sN¿mw.

t¹ävseäv Zm\w
cà¯nse sNdnb tImi§fmWv 

t¹ävseäpIÄ, Ah apdnhpIÄ aqew 

DïmIp¶  cà{kmhw \nÀ¯m³ 

klmbn¡p¶p. Im³kÀ tcmKnIfpw Poh³ 

A]IS¯nÂ Bhp¶  tcmK§fpw 

]cn¡pIfpapÅ  tcmKnIÄ¡mWv 

t¹ävseäpIÄ  D]tbmKn¡p¶Xv. As^sd-

knkv F¶ {]{InbbneqsSbmWv 

t¹ävseäpIfpw ¹mkvabpw tiJcn¡pIbpw 

Xcw Xncn¡pIbpw sNbp¶Xv, t¹änseäpIÄ 

tiJcn¡pIbpw, Nph¶ càmWp¡fpw 

¹mkvabpw XncnsI icoc¯nte¡p 

IbäpIbpw sN¿p¶p. t¹äseäv ZmXmhn\v Hä 

tUmsWj\neqsS  \nch[n {Sm³kv^yqk

_nÄ bqWnäpIÄ \ÂIm³ km[n¡pw, 

AtXkabw Hcp {Sm³kv^yqk_nÄ bqWnäv 

t¹ävseäpIÄ thÀXncns¨Sp¡m³ GItZiw 

A©v apgph³ càZm\§Ä BhiyamWv. 

As^sdknkneqsS t¹änseäpIÄ Zm\w 

sN¿m³ 2  aWn¡qtdmfw kabw 

FSp¡p¶p. BtcmKyapÅ HcmÄ¡p Hmtcm 7 

Znhk¯nepw, hÀj¯nÂ 24 XhW hsc 

t¹ävseäv Zm\w sN¿m³ km[n¡pw.

¹mkva Zm\w
cà¯nsâ Hcp `mKamWv ¹mkva. cà{Kq¸v 

]cnKWn¡msX Xs¶ BÀ¡pw ¹mkva \

ÂIm³ km[n¡pw . aäv cà LSI§fnÂ 

\n¶v ¹mkvasb thÀXncn¡p¶ Hcp 

Hmt«mtaäUv {]{InbbneqsSbmWv ¹mkva 

tiJcn¡p¶Xv,  tijw  Nph¶ càm-

Wp¡fpw t¹ävseäpIfpw kpc£nXambn 

XncnsI icoc¯nÂ IS¯nhnSp¶p . 

km[mcWbpÅ  càw Zm\w

{]{Inbsb¡mÄ IqSpXÂ kabw 

FSp¡p¶ ¹mkva  cà{kmhw NnInÕIfn 

epw  ASnb´c kmlNcy§fnepw D]

tbmKn¡p¶p. Hmtcm 28 Znhk¯nepw,  

hÀj¯nÂ 13 XhW hscbpw Zm\w sN¿mw.

Nph¶ càmWp Zm\w (Red Blood Cells 

HcmÄ¡v asämcmÄ¡v thïn \evIm³ 

Ignbp¶ Gähpw hnetbdnb k½m\amWv 

càZm\w. temI¯v Hmtcm hÀjhpw  

càZm\¯neqsS e£IW¡n\v BfpIfm-

Wv PohnX¯ntebv¡v Xncns¨¯p¶Xv. 

tdmU]IS§Ä, tcmK§Ä , bp²w , 

Zpc´§Ä, aäv AXymlnX§Ä DÄ¸sSbpÅ 

kmlNcy§fnÂ cà¯n\v Bhiytadp¶p. 

Hcp a\pjy icoc¯nÂ Dt±iw 5 enäÀ 

càamWv DÅXv, 18 hbÊv XnIª 50 

Intem `mcw DÅ lotamt¥m_n³ 12.5 {Kman\v 

apIfnepw aäv AkpJ§tfm, AWp_m[

Itfm CÃm¯bmÄ¡v càZm\w \S¯m³ 

km[n¡pw. BtcmKyapÅ Hcp ]pcpj\v  

aq¶v amk¯nsemcn¡epw kv{Xo¡v \mev 

amk¯nsemcn¡epw càw Zm\w sN¿mhp 

¶XmWv.

cà{Kq¸pIÄ ,AdntbïsXÃmw

ImÄ em³Uvkvssä\À F¶ imkv{XÚ

\mWv F, _n, H F¶o cà{Kq¸pIÄ 

Is nbXv. Nph¶ càmWphnsâ 

tImikvXc¯n\v ]pd¯v Kvssft¡mt{]m«o

\pIfpw Kvssft¡men¸nUpIfpw tNÀ¶p 

cq]s¸Sp¶ F, _n F¶o BânP\pIfpsS 

(sFtkmBânP\pIÄ AsÃ¦nÂ 

AKvfq«nt\mP\pIÄ) km¶n[ytam Akm¶n[y-

tam BWv F._n.H cà{Kq¸nwKn\v ImcWw. 

càtImi¯nsâ tImikvXc¯n\p]pd¯v 

F F¶ BânP\msW¦nÂ AXv F 

cà{Kq¸mbpw _n BânP\msW¦nÂ AXv 

_n cà{Kq¸mbpw F, _n BânP\pIÄ 

cpaps¦nÂ AXv F_n cà{Kq¸mbpw cïv 

BânP\pIfpansÃ¦nÂ AXv H 

cà{Kq¸mbpw Adnbs¸Sp¶p.

cà{Kq¸v Dw iXam\hpw 
O+: 37%

A+: 36%

B+: 9%

AB+: 3%

O-ve: 6%
A-ve: 6%
B-ve: 2%
AB-ve: 1%

càZm\w ]ehn[w
(Total Blood Donation)
Hä XhW càw tiJcn¨v (450 anÃn), ]n¶oSv 

AXnsâ LSI§fmbn (Nph¶ càm-

Wp¡Ä, ¹mkva, t¹ävseäpIÄ) thÀXncn 
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