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HLL Lifecare Limited

(A Government of India Enterprise)




 

                                                                                   KANAGALA – 591225

HL/BG/ADDITIONAL/2015                                                                                 Date: 24/02/2015

NOTICE INVITING TENDER 

Sealed tenders UNDER TWO BID SYSTEM are invited from experienced and registered Contractors for providing manpower as and when required to attend various additional works in our factory at Kanagala-591225 on daily contract basis for a period of 01 year. The general terms and conditions will be applicable as per the Annexure-B enclosed herewith.

Rate:  Should be quoted as per the format-A enclosed herewith & should be valid till the completion of contract period. Minimum wages shall be revised as per the circulars issued by Chief Labour Commissioner (Central).   

The completed tenders superscribing the tender no.on the envelope should reach the undersigned along with E.M.D of Rs.50000/-by D.D drawn in favour of HLL Lifecare Limited, payable at Nipani on or before .18/03/2015 by 02.00PM which will be opened on the same day at 2.30 PM/Convenient day. 

Tenders submitted after the due date will not be considered. Tenders without EMD will be rejected. The Management reserves the right to issue/accept/ rejects any tender without assigning any reason and also to negotiate with the lowest quoted party. 

The Management reserves the right to cancel the tender at any stage without assigning any reason and the same will be binding on all the tenderers. If the tenderer backs out from the commitment their EMD will be forfeited followed by blacklisting. Party should be ready to attend negotiation at Kanagala-591225/Trivandrum (Kerala state) or at any place fixed by the Company at their own cost.

The Tender details are also available on our web Site www.lifecarehll.com 
LAST DATE FOR SUBMISSION OF TENDERS: 

: 18 Mar 2015 14:00 Hrs 

DATE OF OPENING TECHNICAL BID


: 18 Mar 2015  14:30 Hrs 

DATE OF OPENING OF PRICE – BID


: WILL BE ITIMATED TO 

                                                             


  QUALIFIED BIDDERS ONLY.  
                                  Dy General Manager (HR)   


Eligibility Criteria for Qualification

1.) The applicants who meet the following criteria only shall be considered for price-bid opening.

1.1) The applicant should have executed at least one work of value Rs. 60 Lakhs for providing laborers in a reputed industry for a continuous period of one year during last 5 years, ending on 31/03/2014 

OR 

1.2) The applicant should have executed at least TWO work of value Rs. 30 Lakhs for providing laborers in a reputed industry for a continuous period of one year during the last 5 years, ending on 31/03/2014 

OR

1.3) The applicant should have executed at least Three work of value Rs. 20 Lakhs for providing laborers in a reputed industry for a continuous period of one year during the last 5 years, ending on 31/03/2014 

Copy of work order / Purchase orders and work completion certificates issued by the clients must be enclosed along with the Technical Bids as a proof for successful execution of the work. 

2. The turnover of the applicant should not be less than 25 Lakhs during the last year (2013-14). A Certificate (Mentioning the yearly Turnover) from Chartered Account should be enclosed along with the Technical Bids.

3. The Applicant should have service tax / VAT registration and PF code.


Annexure-B

General Terms & Conditions  

1. Section 101(Exemption of occupier or Manager from liability) of chapter X under the Factories Act 1948 (AII LXIII f 1948)(23rd sept.1948) is applicable

2. The contractor should have a valid license issued by the Authorities (ALC, Hubli) under the Contract labour (Regulation & Abolition) Act 1970 and also hold due Registration as an Establishment under the Shops & Commercial Establishment Act.

3. The contractor will ensure that his employees are engaged in such a way that there will be no claim from the contract employees for continued employment or regular employment with the Principal Employer”.

4. On award of contract, the contract can be terminated by HLL Lifecare Limited at any time during the contract period without paying any compensation & the decision of the HLL Lifecare limited with regard to termination of contractual provision will be final and the matter cannot be referred to the court.

5. Every contract workman deployed by you for the said work shall be allowed by the contractor in each week a holiday with wages for one whole day for every 6 days of continuous work 

6. Work is to be carried out strictly as per the schedule and any change in the mode of work if desired by us is to be implemented and the contractor shall supervise the work.

7. Workers engaged by contractors for aforesaid work shall be Contractors employee only and not of HLL Lifecare Limited, Kanagala

8. It will be contractor’s responsibility to maintain proper discipline and control among the person deployed by him within the premises of the Company.

9. There will not be any Employee Employer relationship between HLL Life care Limited Life care limited and the persons employed by contractor for aforesaid work.

10. Labour / Worker list should be furnished well in advance at the Security personnel of HLL Lifecare limited at Main gate.

11. HLL Lifecare Limited has no obligation with regard to statutory and other welfare measures for the workmen employed by the contractor for the said work.

12. Transport / conveyance of workers engaged by the contractor is to be  

    arranged by the contractor at his cost only wherever and whenever required 

     Or insisted.

13. HLL Lifecare Limited will not be liable for any accident happened to contractors’   workmen while on work during the contract period. The contractor has to buy at his cost personal accident insurance policy in respect of the employees deployed by him as per the Payment of Workmen compensation Act.

14. The contractor and his workmen will not have any lien or right of employment as regular employees of HLL Lifecare Limited.

15. In case of any damages caused to our property by contractor / his men   while executing the job, the cost of the same shall be recovered from the contractor.

16. Wage Slip indicating the PF deductions should be compulsorily given to the concerned employees each month along with the salary and the same is Mandatory.

17. Contractor will comply with all the statutory norms including hours of work and Holidays / Rest.

18. Contractor shall disburse the wages to his employees deployed by him for the concerned contract work on or before 7th day of subsequent month following, irrespective of whether HLL Life care Limited has settled any of contractors bills or not before that date. Contractor shall disburse the payment to his deployed employees in the presence of personnel of HLL Life care Limited.

19. Contractor should have valid PF, ESI, PAN and service tax registration.

20. It is the contractors responsibility to ensure that all employees engaged by 
    him will follow the safety requirements.

21. It is the responsibility of contractor that none of employee/supervisor   

    engaged by him should work more than 8 hours.

22. Contractor is responsible for any major damage to the machinery due to 
       mishandling or improper operation of machinery. This loss will be recovered

        from the contractor only.

23.  Contractor/ contract supervisor has to ensure that all safety equipments like   safety goggles, safety shoes (always), hand gloves (always while operation) and clean room dresses are used by the employees wherever and whenever required while operation.

24. Medical examination report of all employees attending work shall be submitted for fitness HR before starting the operation and at the end of the year / Completion of the order / as directed by the officer in charge.     

25. It is the duty of the contractor to see that his workers payment is released on or before 7th of following month and no complaints for nonpayment is to be received.

26. Contractor has to ensure compliance of Safety & Quality Policy of Company

27. Sub contract is not allowed 

28. Security deposit @5% on contract value is to be deposited by you/will be recovered from your bills, which will be refunded by cheque on satisfactory completion of contract period.


Ref : Tender No.HL/BG/ADDITIONAL/2015                                                      Date: 24/02/2015

Annexure-A

PRICE - BID

Name & Address  of Contractor:

	Sl
	Details


	Amount

	1
	Wages per manday


	Rs.222

	2
	Add 13.65% PF on wages


	Rs.30.30



	3
	Add ESI @ 4.75 %

(Employer Contribution)


	Rs.10.55



	4
	Add  Service Charges including Leave with Wages, Bonus & Contractor profit  etc.
	

	5
	Total (Sl.No.1 to 4)


	

	6
	Add 12.36% Ser.Tax 


	

	7
	Total payable to Contractor Per Manday

(Sl.No.5 + Sl.No.6)


	


(In normal course our requirement will be 70 (+/-) 10 manpower per day. However it may vary as per HLL requirement. )









  Signature of the contractor 

Place:

Date:
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