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Sub: Re-Constitution of Redressal Committee on Sexual Harassment at CHO — Reg.

TrreTy, Ry 3w Fareor afafaay, 2013 F a9eT. 597 26.06.2023 F gAY FTATAT AT9T &A1
THTAT /AU THAT/2023 F AAT ZHET FIAT | A5 Fega a7 AR Iedts o
Ftafa #1 Fefefaa gaet F arg wRed BT JmEr 2

The Redressal Committee on Sexual Harassment at Workplace constituted in our Company

vide our Office Order No.HLL/CHO/HR/2023 dated 26.06.2023 in line with Prevention,
Prohibition & Redressal Act, 2013 is re-constituted with the following members.

1. Smt.Smitha L G, ED (O) & UC, HLL-PFT - Presiding Officer

2. Smt.Sonia Ratheesh - NGO Nominee /
Consultant/Trainer with GO/NGO/Corporate/Agencies External Member

3. Smt.Sudha S Nair, DGM (CC) - IC Member

4. ShriVivekV S, SM ((HR — RBD) - IC Member & Convenor

5. Smt.Aswathy Dinesh T, SM (HCS-Procurement) - IC Member

6. Ms.Deepthi Renjith, Middle Grade 4 - IC Member

forrae A afgfE, ava F 7arg =g geT a4 wE Rt F eE, FEere 0w
afger =it & A= sefrea gat forwmrat 1 garent
The Redressal Committee will handle complaints regarding the sexual harassment of

women employees at workplace as per guidelines formulated by the Supreme Court of
India.
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The Committee will interact with lady employees once in 6 months and section wise meeting
to be organized on monthly basis.

Tg AR HAH ITIAFTHT F AqHIEA & d19 JT A7 ST 2 1 /This, Order is issued with the

approval of the Competent Authority. \ 2_
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2171591 THFeE /Dr.Rajesh Ramakrishnan
3IqTedey (ATa garaA)/Vice President (HR)
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CC: SM(HR)/CSO

CC: VP (GBD & CC)/VP (SP)/CS & VP (CAS) / VP (PS) & GH (HCS) /
VPYM) & GH (FMCG) / VP (M) & GH (HP)

CC: D (T&0)/D (F)/D (M)
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CC: CMD - for kind information
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OFFICE ORDER

' Sub Reconstltutlon of the Redressal Commrttee on Sexuai Harassment at
' .PFT..re ) P . . S

_A Comm; tee ‘for the Redressal of Sexual Harassment agamst wormen employees at
work place is: reconetltuted W|th the foliowmg members - :

i Pres:dmg Off'cer =
Member- NGO
- Member :
- Member
- Member -
- _'Member'- o
- Member

_Member

8 ' _ _ _ _-i' Member

1@ Smt.’S m'\/:,- Card Ne102380 Mes QA 22 Memiber

s Smt Shlju N Card No 102399 MG 3, Packmg - - Member .

-The Commlttee wﬂ[ handle complamts regardmg the sexual harassment of women
' emptoyees at workptace as per guxdehnes fermu!ated by the Supreme Court of Indla
- and w;ll meet.and dtscuss matters connected wzth the comm:ttee S
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No. HLL/AFT/HRI2025-26 | |  Date: 08-07-2025

mmﬁ:mﬁ/o EEICE ORDER

Sub Reconsfitution of Redressa! Committee on Sexual Harassment at AFT — Reg:-

Consequent tg the transfer of Smt Rashm1 Nair; ‘SM(F), thie existing Complamt Redressal
Committee on Sexual Harassment &f Women Empleyees at the workplace: pertaining to .
Akkulam Factory is reconstifuted with the fellmmng members, with immediate effect.

1) Smt. Shilpa G M, SM(QA & UMR) - Chairpers-o-n.
2) Adv. Rita K G, Advocate, Vanchiyoor | - ‘Member
3 Smt. VB Sarathkala, O3 (SUT) - Member
4) Smt. Etizabeth Mathew, O5 (BB) - . Member
5) Shii. Sreenivasan K N, DGM (BB} : . Member

6) Shri. Praveen P, GM(HR) : . Convener

The redressal committee will handle comiplaints regarding the Sexual Harassment of women
employees at workplace as per guidelines formulated by the Supreme Court of 1ndta

~The co_mm'ifteje will meet at least once in: quarter and discuss matters connected with the

Committee.

This is with the: approval of the com-p-eter?a'j‘hority.

g

EXECUTIVE DIRECTOR (OPERATIONS)
& UNIT CHSEF ' '

To

1} Above members
2} The Notice Board

C&:

1) To All Controlling Officers

2) VP(HR & SP)ilc

3) SVP(T&O and GBDD)

4) D(T&0) ,

5) C&MD - for kind information




HLL LIFECARE LIMITED,
KANAGALA - 581225, DIST: BELAGAVI

ML: BG: HR: SHC: 116A/2025- 1109 ‘ Date: 19.08.2025
OFFICE ORDER

Subject: Constitute of Internal Commities.

As per the Sexusl Harassment of Women at Workplace (Prevention, Prohibition a{id
Redressal) Act, 2013, the Internal Committee (IC) at HLL-KFB has been formed with
immediate effect. Names of the committee members are as follows: -

S . Name of the

S 1 Nemeofthe | m o . | ranation |
_No Members Designation | Members Desz.g‘ Hen
(1 i SmtJunitha TR Chairman 8 | Smt. D.D.Kamatagi Member

p (Ms Nogaratna$ | Member 7 | Shi SY Mense Member |

Ramagouda : External o :
3 | Smi. A B Nagaral Secretary 8 | Shi. § M Yadanaik Member
4 Shi. RRMahajan Member 9 - ! Smt M S Javejar Member
5 |Smt V.V.Shinde Member 10 |Ms MM Gadakari | Member

The internal Committee (IC) will handle complaints on sexual harassment of women
employees at work place (HLL —-KFB) as per the guidelines formulated by the Supreme Court
of india. ' '

In this matter the common "Don'ts & Do's are as follows:
DONTs:

1. Do not freat women amployees as sex object
2. Do not outrage or insult the modesty of female employees and colleagues

3. Do not make sexual advances to women at work place. If you do, will be liébie
disciplinary proceedings. ' :

bG’s:
1. Women's right are human right ‘
2. Women have a rightto equal treatment. Equal justice with dignity and honor.
- . 3. Create and sustain conducive enviropment for work
4

Ensure adequate personal security for employees specially women

The commitiee shall meet at least once in three months to monitor, update procedure, plan
- awareness programs o ensure safe and respectiul work environment. '

In order to provide safety and healthy environmient for women employees and to sirengthen
ihe functioning of committee, a cell phone No 80501177340 is provided to Smt. A B Nagarali

Secretary of the commitiee, to enable women employees to interact freely in the matter. It ma};
kindly be noted that names of complainer will be kept confidential.

This is for information of alf . /ﬁg}\t}‘w/
_ : Dy. General Man'ager {HR)
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For Kind infornafion
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_ frapuram Factory, Rubber Park 7
HLLIFCHRICIRZS 261001 07.07.2024
OFFICE NOTE |
_SUB Sancflon for reﬂonstl’tuimg the POS‘-i commattee af HLL- IFC
Gonstituﬁon of mLemaE commtueﬁ (1(3) UﬂdEl’ P@SH 20131s a man'datory & statutory

irement as per the section 4 (1) and 29 of Lhe POSH act 2013, Existing POSH
- committee cans&s’[s ef the following mambers '

- 1. Spt: Stvaganga DM (F) - Ghairperson
2. Smits - Member NGO
3. &mt. S-heeba TV MG2 -Member
4. Smt Preeja M- MG2 - : - Member

5. Smt. reethy T. R- Asst. QA - Member
5. Shri. Jitesh prabhu.S.- SM (QA) = Merober
7. t}hn \ﬂano; Daya— S (HR‘ A : -meener

Corwszdermg the - s‘tructumg of the executwes of LiLL |t ] praposed that we may re-
x,onsutute fhe POSH committee as fonows _ B

Smt. Sa"nyukta S .DM (F)- o Chéi"‘r;éérs-o,n'

- 2. Smt Dini Kumari : T MemberNGO

3. Smt Sheeba TV- MGz SRR Member '

4.~ Smt; Preeja M- MG2Z - = Mermber -
58mt PreethyT R- Asst QA - Member -

_B. Shri. Gmsh.i(c;shna}\ Ko SRLENGEY ... e MEMBET o o e e
7. '

Shri Kamal.V-SM (HR) - Convenct

Pyt up for approval.

GM (0) & UC-KFC & IFC
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HLL/CRDC/HR/2025 23.05.2025
wrataa feouli/OFFICE NOTE

Sub: Reconstitution of Redressal Committee on Sexual Harassment(POSH) at
HLL CRDG

Since some of the members in the committee got transferred/ retired from service, we
propose to reconstitute the Complaint Redressal Comrmittee on Sexual Harassment
of Women Employees at workplace pertaining to HLL-CRDC with the following
members with immediate effect. :

(SL SAP No. Name of Employees - | Position in the Committee ,
No. = (ShrifSmt.}
|1 1102290 Dr.Diksha Painuly Chairperson - .
2 Rita K G Member, NGO
Advbnate,\lanchiyoor . K
3 101309 Pravesn P Member
4 | 1018890 Dr.Suja K P a . Member
5 1101317 | Kavitha Rajesh’ Member -
6 | 102327 Padmapriya.5 Wember |
L | priya.> ]

The redressal committee will handle complaints regarding the Sexual Harassment of
women employees at workplace as per the Sexual Harassment of Women at
workplace (Prevention, Prohibition, Redressal) Act,2013. The committee will meet at
least once in a quarter and discuss matters connected with the Committee.

Put §p for kind approval.

ED(O) and Unit Chief , /l/"
@b'g.(}c

S;VP(T Wo e
s
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TAUeUA ATEhear fafdes i "’ HLL Lifecare Limited

(MR FIHTT T I ) (A Government of India Enterprise)

APPOINTMENT OF MEMBERS
IN THE PoSH INTERNAL COMMITTEE

RESOLVED THAT, pursuant to the provisions of Section 4 of the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, the following

individuals are hereby appointed as members of the Internal Committee (IC) of HLL
Lifecare Limited with effect from 04.10.2025:

1. Mr. Kani Rajan V — Member, Internal Committee
The appointment of the IC member was discussed and proposed during the meeting of

the PoSH Internal Committee of HLL Lifecare Limited held at HLL Bhavan, No. 26/4,

Velachery—Tambaram Main Road, Pallikaranai, Chennai, on 04.10.2025 at 03:30 PM
through online mode.

The updated composition of the PoSH Internal Committee shall be as follows:

1. Ms. N. J. Sujatha — Presiding Officer
2. Mr. R Kannan - Member
3. Mr. Kani Rajan V — Member
4. Ms. R. Meena — Member
5. Ms. Devika Thilak — External Member

RESOLVED FURTHER THAT the newly appointed Internal Committee members are
hereby authorized to:

Create awareness about the Sexual Harassment Policy of the organization,
Ensure a safe, secure, and respectful working environment.

Organize training and awareness programs at regular intervals.

Conduct IC meetings as required.

Organize meetings upon receipt of any written complaint from women employees.
Address and resolve grievances and ensure appropriate redressal and
compensation in cases of misconduct or sexual harassment.

Authenticate documents and records pertaining to the PoSH Act.

e Represent the organization in all matters related to the PoSH Act.

e Ensure timely filing of statutory annual returns as per the PoSH Act.

For HLL LIFECARE LIMITED

REJU SKARIA
VP (M) & GH (HP)

Central Marketing Office:

a2 Wil & forw aar=mor Innovating for Healthy Generations HLL Bhavan, #26/4,
y Tambaram-Velachery Main Road,
Corporate & Regd. Office: Pallikaranai, Chennai-600 100.
HLL Bhavan, Thiruvananthapuram-695 012, India, Tel : 91-471-2354949 Tel : +91-44.2981 3732/33/34

Website : www.lifecarehll.com
CIN: TIPRTQAT T0ALAAMRNTANN LA

Fax : + 91-44-2246 0096
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